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INTRODUCTION

Central State University aspires to create an academic environment in intellectual discovery and is guided
by our mission. This Student Handbook is intended to ensure that students, as members of our community,
and their organizations conduct themselves following these values. The Student Handbook serves as a
roadmap for students, thus creating a set of expectations of student conduct and ensuring processes are
clear for many student-related matters.

It is every student's responsibility and duty to become acquainted with the contents of this Student
Handbook. Every student is held accountable for reading and presumed to have knowledge of the Student
Handbook and to agree to abide by it as a condition of their enrollment.

ABOUT CENTRAL STATE UNIVERSITY

The institution, now known as Central State University, originated on March 19, 1887, when the Ohio
General Assembly passed an act establishing a Combined Normal and Industrial Department at Wilberforce
University, which was founded before the Civil War. Although associated with Wilberforce University, the
Combined Normal and Industrial Department was considered separate from its Board of Trustees. The
Department's objectives were to provide teacher training for Blacks, initiate technical training programs,
and stabilize these programs for minority students by assuring a financial base similar to that of other state-
supported institutions.

In 1941, the General Assembly expanded the Combined Normal and Industrial Department (which offered
two-year courses) into the College of Education and Industrial Arts, providing four-year college programs.
In 1947, the College of Education and Industrial Arts began independent operation. It continued its teacher
education, industrial arts, and business programs and began offering a four-year liberal arts program under
Wilberforce State College. In 1951, the legislature provided the name Central State College, and in
November 1965, Central State University was granted University status.

Central State University is unique as Ohio's only public Historically Black University. It is designated as
an 1890 land grant institution. The enacting legislation declared that the Combined Normal and Industrial
Department would be "open to all persons of good moral character,” Central State University has upheld
that mandate while maintaining its historical concern for the African-American youth of Ohio, the nation,
and throughout the world. On July 1, 2020, Dr. Jack Thomas took office as the ninth president of Central
State University.

Central State University awards degrees through the College of Humanities, Arts and Sciences, the College
of Business, the College of Education, and the College of Engineering, Science, Technology, and
Agriculture. Seeded in rich tradition, CSU prepares students for leadership and service in an increasingly
complex and rapidly changing world. The year 2023 marks the 136th anniversary of Central State's pursuit
of a culture of merit and excellence.



MISSION

Central State University, an 1890 Land-Grant institution, prepares students with diverse backgrounds and
experiences for leadership, research, and service. The University fosters academic excellence within a
nurturing environment and provides a solid liberal arts foundation leading to professional careers and
advanced studies.

Central State University is dedicated to the following:

. Providing a nurturing and culturally enriched learning environment;

. Stimulating in students an intellectual curiosity and a continuous search for knowledge;

. Teaching students to think critically and communicate effectively;

. Instilling in students an aspiration for excellence through teaching, service, and scholarly
research;

. Preparing students to address the challenges of a technologically-oriented world;

. Providing quality educational programs in scientific and technological fields;

. Offering programs with multicultural and global perspectives;

. Reaching underserved populations and collaborating with other educational institutions,
business

. Organizations and government agencies to enrich learning experiences and educational

opportunities for students.

COMMUNITY STANDARDS

. Students are expected to respect and show appreciation toward the University property,
faculty, administration, staff, and other students at all times.

. Students must understand that appropriate attire is required and that males are expected to
remove head attire when entering a room or building (unless worn for religious reasons).

. Students are expected not to talk or move about during the singing/playing of the Alma
Mater and the national anthem.

. Students are expected not to participate in any inappropriate behavior, such as obscene
language, lewd conduct, or other university infractions that are outlined in the CSU Student
Handbook.

. Students are expected to understand that academic honesty and integrity are always
required.

. Students are expected not to consume, possess or traffic illegal drugs, alcohol, or any other
illegal substance.

. Students are expected to understand that possession of any weapon warrants expulsion.

. Students are expected not to engage in any physical altercations or verbal abuse with any

persons on or off campus



ABOUT CENTRAL STATE UNIVERSITY-DAYTON (CSU-DAYTON)
840 Germantown Street, Dayton, OH 45402

Phone: (937)376-6167, CSUDAY TON@centralstate.edu
Fax: (937)224-4902

Central State University has been providing higher education to the residents of Ohio since 1887 and has
had an academic presence in the Dayton community since 1973. Our move to 840 Germantown Street
near downtown Dayton has provided a permanent, conveniently located home, enabling CSU to expand
course offerings and better serve the Dayton region. CSU-Dayton is committed to contributing to the
area's success by providing an excellent and affordable higher education.

We offer excellent academic programs designed to help area residents respond to the state’s economic
challenges. In addition to our committed faculty and staff, we provide on-site tutoring, a learning resource
center, and other services to support your education fully.

We are committed to
» offering courses leading to selected baccalaureate degrees,
» teaching more courses in degree-related areas,
* increasing access by offering distance education,

* partnering with area community colleges to enable the seamless transfer of credits toward a four-year
degree,

* increasing the number of general education and elective course offerings, diversifying course
scheduling,

» offering seminars on personal and intellectual development along with career counseling and
internship opportunities, and

» strengthening our engagement with the local community.



GREETINGS FROM STUDENT AFFAIRS
Greetings, Central State University Students,

Welcome to Central State University, where your journey toward growth, development, and success is our
highest priority. As Vice Provost for Engagement and Persistence and Dean of Student Development, [ am
honored to work with a team committed to creating a campus environment that supports you academically,
socially, and personally.

Student Affairs encompasses a wide range of offices and initiatives designed to enrich your experience
outside the classroom. While your academic pursuits are central to your time here, the co-curricular
experiences we offer are equally vital to your holistic development. From leadership opportunities to
community service, we are here to help you build meaningful connections, discover your passions, and
foster a sense of belonging.

At Central State University, the entire campus is an extension of the classroom—a dynamic learning
environment where lessons extend beyond textbooks and lectures. Through collaborative programs with
students, faculty, and staff, we aim to empower you to make a difference on campus and in the surrounding
community. Whether through service-learning projects, civic engagement initiatives, or internship
development, we are dedicated to supporting your growth as a leader and active citizen.

Our university is steeped in tradition and driven by innovation. Signature events such as Career Expo,
Springfest, Homecoming Weekend, and the Leadership Institute offer opportunities for self-discovery,
community engagement, and personal enrichment. These experiences reflect our commitment to ensuring
that every Marauder feels seen, valued, and supported.

As we work together to cultivate a campus culture that inspires and uplifts, know that you are an essential

part of our community. Central State University is not just a place to learn; it is a place to belong, thrive,
and make a lasting impact.

Welcome to the Marauder family, and I look forward to seeing the incredible contributions you will make
during your time here.

Regards,

Byt G

Dr. Ryan L. Griffin, Sr.
Vice Provost of Engagement & Persistence Dean of Student Development



GENERAL STANDARDS OF CONDUCT, RIGHTS, AND RESPONSIBILITIES

Central State University seeks to maintain the following standards to preserve student rights and
responsibilities. To provide an atmosphere conducive to the pursuit of knowledge, fundamental rights and
responsibilities must be understood, guaranteed, and reinforced by every university community member.
The University's commitment extends to all students enrolled. Students found responsible for serious or
repeated violations of University standards may receive a maximum penalty of dismissal from the
University. The following pages are not intended to restrain the activities of students and members of the
University community. They are designed, however, to provide a safe environment to assure an orderly
fashion of life on Central State University's campus and to give every student an equal and orderly
opportunity to pursue an education.

Student Rights

A student has the right to respect for personal feelings, the right of freedom from the indignity of
any

type, the right to a high-quality education, and the right to make the best use of time and talent
toward reaching their educational goal.

A student has the right to exercise freedom of religion, freedom of speech, freedom of the press,
and freedom of peaceful assembly and petition.

A student has the right to inquire about and recommend improvements in policies, regulations, and
procedures affecting the welfare of students. Our students have the right to participate in Student
Government and other student self-governing bodies, which provide communication channels and
means for using democratic processes to solve problems.

A student has the right to conduct oneself off campus without specific restrictions imposed by the

University except for violations of University policies, civil or federal laws, or when one's conduct
impacts or poses a continuing threat to the University community. Violations of rules and
unbecoming conduct off campus may be interpreted as impacting or threatening the University
community. Disciplinary action, including but not limited to the revocation of campus living
privileges or expulsion from the University, may result from such violations or conduct.

A student has the right to have access to review all such documents that constitute the personal
permanent record maintained by the University with the exception of items supplied to the
University in confidence, the right to have all disciplinary records purged when deemed inactive,
and the right to privacy of one's education records in accordance with the Family Educational Rights
and Privacy Act (FERPA). For additional information regarding FERPA and/or to complete a
FERPA release, please visit: https://www.centralstate.edu/current/registrar/index.php?num=8.

A student has the right to be free from discrimination, including harassment, on the basis of race,
color, creed, national or ethnic origin, ancestry, religion, sex, disability, age, marital status, sexual
orientation, gender identity, or expression and genetic information, military or veteran status in
accordance with federal, state, and local laws.

A student has the right to personal privacy except as otherwise provided by law and University
policy.

A student has the right to be assured procedural due process when under investigation or during a
hearing for alleged violation of the Student Code of Conduct. A student has the right to written
notice of the alleged infractions; sufficient time, as defined in the judicial procedures, to prepare a
defense; opportunity to question witnesses who participate in the hearing; assurance that the


http://www.centralstate.edu/current/registrar/index.php?num=8

decision concerning responsibility or lack thereof shall be made only on the basis of introduced
information; and provision for appeal.

Student Responsibilities

Students have the responsibility to be fully acquainted and comply with the published Student Code
of Conduct and Academic Honor Code and Dishonesty Policy in its entirety.

Students have the responsibility of assuming the consequences of one's actions, and of avoiding
conduct detrimental in its effect upon fellow students and the University community. Central State
students are expected to uphold to acceptable standards of conduct both on and off campus, which
reflect positively upon themselves, the University, and the student body. A student has the
responsibility to comply with the policies of the Code as well as all federal, state, and local laws
and all University policies and procedures.

Students have the responsibility to understand that student actions reflect upon the individuals
involved and may have consequences for the entire University community.

Students have the responsibility for seeing that the essential order of the University is preserved.
There can be no assembly or gathering which interferes with the educational programs of the
University and/or violates University regulations or violates statutes governing unlawful assembly.
Students have the responsibility of becoming thoroughly acquainted with the University Catalog,
Student Handbook, and other published policies for the guidance of students at Central State
University.

Decorum

Students are expected to conform to recognized university standards of conduct, behave with
decency, and dress appropriately (including, but not limited to: revealing undergarments and saggy
pants) while on university premises and during university activities, including academic settings,
social events, extracurricular activities, and other public functions.

Male students are required to remove hats and any other form of headwear or covering when the
Alma Mater is being sung or played or prior to entering any University premises, including the
dining hall, library, classrooms, and any other campus buildings, with the exception of the student
center and student housing when head coverings are worn for religious or medical reasons.

All students are expected to stand when the Alma Mater is being sung or played.

Students are expected to refrain from using four-letter words, obscenities, and non-verbal behavior
that is not acceptable under Central State University's standards of decency when communicating
(verbally, nonverbally, or in writing) with parents, students, visitors, professional staff, and others
on university premises or during university activities. This policy does not extend to private
conversations where no one present is offended by the language but does include any
communication in public where others may overhear and be offended by the conduct or behavior.
Nor does this policy extend to any communications protected by the First Amendment. Violations
may be subject to judicial action.



PRESIDENT’S CABINET

President

Provost and Vice President for Academic Affairs (Interim)

Vice Provost of Engagement & Persistence
Dean of Student Development

Vice President for Institutional Advancement and
Executive Director of Central State University Foundation

Vice President for Administration and Finance & CFO (Interim)
Chief Information Officer (Interim)

Director of Athletics and Recreation

General Counsel
Chief of Staff

Senior Policy Consultant

UNIVERSITY DEANS
Dean of Students

Dean of Engineering, Science, Technology and Agriculture (Interim)

Dean College of Business

Director of CSU-Dayton (Interim)

Executive Director of Honors College

Morakinyo Kuti, Ph.D.
Amy Hobbs-Harris, Ph.D.

Ryan Griffin, Ed.D.

Mrs. Rebecca Kocher

Mrs. Caye Elmore
Mr. Patrick Lepore

Kevicia Brown

Mrs. Laura Wilson, Esq.
LaQuita Miller, J.D.
Mr. Chris Widener

Dr. Ryan Griffin
Arunasalum Rahunanthan
Dr. Fred Aikens

Dr. Lesa DeVond

Thomas Spencer 111, Ph.D.



PARTIAL LISTING OF UNIVERSITY DEPARTMENTS

Academic Affairs
Admissions
Athletics

Bookstore

Cash Management
Central State Global

College of Humanities, Arts, Social Science and Education

College of Business

College of Eng., Sci., Tech., and Agri.
Counseling Services

CSU Dayton

Dean of Students

Financial Aid

Greek Life

Human Resources

Information Technology/Marauder Card
Library and Media Services

Sodexo

Office of Acad. Emp. and Asses. (OAEA)
Office of First Year and Second Year Experience
Office of Student Conduct and Community
Standards

Office of Marauder Leadership and
Engagement

Office for Career & Internship Services
Payroll

Police and Safety

Print Center

Registrar

Residence Life

Student Affairs

Student Health and Psychological Services Center
Title IX Office

TRiO/Student Support Services

University Student Success Center
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(937) 376-6431
(937) 376-6348
(937) 376-6681
(937) 376-6123
(937) 376-6343
(937)-376-6302
(937) 376-6144
(937) 376-6441
(937) 376-6153
(937) 376-6338
(937) 376-6031
(937) 376-6387
(937) 376-6579
(937) 376-6566
(937) 376-6352
(937) 376-6476
(937) 376-6106
(937) 376-6131
(937) 376-6479
(937) 376-6436
(937) 376-6421

(937) 376-6414

(937) 376-6218
(937) 376-6367
(937) 376-6368
(937) 376-6073
(937) 376-6231
(937) 376-6386
(937) 376-6387
(937) 376-6134
(937) 376-6563
(937) 376-6182
(937) 376-6419



CENTRAL STATE TRADITIONS, CUSTOMS, AND PRACTICES

A college or university's nature is as much a matter of its culture — its traditions, ceremonies, customs, and
practices — as its organizational structures, policies, and procedures (Kuhand Associates, 1991). Central
State University has a vibrant culture. Through cultural perspectives, such as ceremonies, traditions,
customs, and practices, one may better understand the uniqueness of the University. Below are certain
cultural artifacts of Central State University. More exist, and others will be created as the University
continues to evolve. Embellish these cultural artifacts, but also get involved and participate in them.

Student Orientation, Advising, and Registration (SOAR): Held at various times throughout the year, is
designed to introduce new students and their parents to the academic and co-curricular programs vital to
their successful transition to Central State University.

Freshmen Convocation: Freshman Convocation is a beautiful tradition at CSU. It is designed as an
opportunity to convey to students the significance of their educational endeavor, service to the greater
community, and the commitment of the University to support them in achieving this goal — within and
outside the classroom! The program communicates to students their roles as people who learn from others
and contribute to the vitality of the University. It is also a celebration of university life and the traditions of
Central State University.

Homecoming: Homecoming is celebrated at Central State University during the fall semester. After a week-
long series of events, Homecoming culminates with a fierce intercollegiate football competition.

Mr. & Ms. Central State University and the Royal Court Coronation: Each academic year, students
elect Mr. and Ms. Central State University and the Royal Court attendants based on talent and specific
qualifications as articulated in the Student Government Association Constitution. They are presented
formally to the University community in a coronation, which is typically held during the week of
Homecoming in October.

Black History Month: A month-long program and events held during February that focuses on the
accomplishments of the African Diaspora.

Charter Day Convocation: The University formally celebrates its founding during the Charter Day
Convocation. Charter Day Convocation, typically held in March, honors the founding of Central State
University and the people important to its beginnings.

Honors Day Convocation: Central State University recognizes the educational achievements of its
students throughout the academic year. One such time is the Honors Day Convocation, which is held during
the spring semester in April. In a formal ceremony, literary awards are presented to students meeting specific
criteria.

Commencement: A revered formal ceremony, commencement exercises are held once each year during
May. It is a rite of graduation for the men and women who have met all criteria to receive a degree from
Central State University.
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UNIVERSITY COLORS

The colors of Central State University are maroon and gold. The color maroon connotes the fierce, unbroken
spirit of those Africans who escaped slavery and established their communities, typically in remote,
inhospitable areas throughout the Americas. These maroons, as they were called, were usually followed by
a rousing concert. During this spirited event, alums, students, faculty, staff, and friends of the University
gather together for the parade, reunions, tailgate parties, and other thrilling events. The color gold is the
universal color of wealth and prosperity. It signifies not only material wealth but also the wealth of
knowledge gained through higher education. Students are encouraged to wear these colors to University
intercollegiate activities, pep rallies, homecoming activities, and many other informal events to demonstrate
school pride and spirit.

UNIVERSITY MASCOT

The "Marauder" is the official mascot of Central State University. According to legend, marauders were
African pirates who raided slave ships during the middle passage and freed fellow Africans from a life of
bondage in the Americas. They were men and women who knew that power was in their hands to make a
difference, and they did make a difference.

APPROPRIATE ATTIRE and DRESS CODE POLICY

Central State University engages students in pre-professional, academic, and social learning experiences as
an educational institution. It stimulates the student's awareness and appreciation of accepted societal
expectations with regard to professional and personal preparation, appearance, and judgment. In accordance
with the goals and objectives of Central State University, to prepare students to compete competitively in
the professional workforce upon graduation, the University sets forth the following policies, which govern
appearance and dress for all occasions in the Central State University community.

. Undergarments may not be worn as fashion statements on campus. All undergarments must be
covered by appropriate outer clothing at all times.

. Slacks, jeans, and shorts may be worn with appropriate fittings (belts, suspenders, etc.). Baggy or
loose-fitting slacks, jeans, and shorts which hang from the hips and buttocks are never described as
professional and are therefore unacceptable.

. Shorts, skirts, and dresses of varied lengths may be worn. To determine the appropriate size, one
must consider appearance when sitting or standing. Shorts, skirts, and/or dresses should never
expose the upper thigh or lower buttocks. The length of the shorts, skirts, and dresses can be
determined by extending the arm toward the knee. No hemline should be shorter than your
fingertips when your arm is extended.

. Splits in skirts and dresses may be worn. The appropriate length of the split will meet the fingertip
when extended down the body.

. Hats, caps, hoodies, do-rags, and/or head coverings (unless for religious reasons) should never be
worn, by males or females, while in an administrative, academic or residential building. Ladies
may wear hats during appropriate formal occasions. Hats and caps may be worn during athletic
events. Shirts must be worn by males at all times. At no point in time should males be seen on
campus without a shirt.
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. All shirts, tops, and blouses must fully cover the upper body. Half shirts, tube tops, and halter tops
may not be worn. Blouses and dresses may be cut in the neckline areas. Necklines, however, that
exposes cleavage and/or bust line may not be worn.

UNIVERSITY POLICIES

Alcohol and Illicit Drugs

Central State University is considered a "dry campus,"” which means that alcoholic beverages are not
allowed on campus. The University shall not permit on its premises or at any activities which it sponsors
the possession, use, or distribution of any alcoholic beverage or any illicit drug by any student, employee,
or visitor. The State of Ohio Liquor Control law prohibits the purchase, possession, or consumption of
alcoholic beverages or beer by persons under the age of 21. In the event of the confirmation of such
prohibited possession, use, or distribution by a student or employee, Central State University shall, within
the scope of applicable federal and state due process requirements, take such administrative or disciplinary
action as is appropriate. For a STUDENT, the corrective action may include, but shall not be limited to,
suspension or expulsion. Any VISITOR engaging in any activity prohibited by this Policy shall be called
upon to vacate the campus/premises immediately.

Regulations
L. No signs or advertisements for events being held on or off campus mentioning alcoholic
beverages may be posted or used on campus property. All student organizations are
prohibited from promoting any event that promotes the use or sale of alcoholic beverages.
2. Empty alcoholic beverage containers (e.g., beer cans, kegs, and liquor and wine bottles)
are prohibited. This includes any empty alcoholic beverage containers, cartons, box
cartons, etc., which have been mutilated or changed into posters or wall hangings.

3. The consumption of beverages with alcohol content and/or the possession of such
beverages on campus grounds or in university buildings are prohibited, and penalties will
accompany violations.

The University may conduct searches for illegal drugs or alcohol on campus based on reasonable suspicion.
This might include rooms in the residence halls and personal vehicles parked on university property.

Central State Commitment to Substance Abuse

Central State University will provide Alcohol and Drug Awareness Education to the student body. Our goal
is to provide education for prevention and to provide intervention when necessary. As part of our efforts to
promote a drug-free campus, CSU will sponsor several programs/activities during the year to include, but
not be limited to: programming for new incoming students during Freshman Academy/Pirate Week, a week-
long series of drug prevention programming during National Collegiate Alcohol and Awareness Week; and
various seminars, activities, and events conducted with speakers, literature, lectures, and films.

Student Incident Policy

Central State University is committed to respecting all members of our university community and providing
a quality educational experience for all students. The objective of the Student Incident Policy and Procedure
is to ensure that the concerns and incidents of all students are addressed fairly and resolved promptly.
Incidents related to this policy are usually the result of behavior that the student feels is unjust, inequitable,
or creates an unnecessary hardship. Students may file incidents through the Student Incident Policy

13



procedures if their problem, issue, or concern is not governed by other Central State University incident or
appeal procedures.

If there is a question regarding which appeal or incident procedure is the most appropriate, students should
contact the Dean of Students Office. After consulting with the student, the Dean of Students or
representative will direct the student to the most appropriate procedure. Incidents related to sexual
harassment, racial discrimination, and other harassment-related behaviors should be filed with the proper
Title IX officer. If the incident involves the behavior of another student, the student can choose to file a
Student Code of Conduct report with the Dean of Students office.

Procedure

Whenever possible, students are encouraged to seek an informal resolution directly with the faculty or
individual(s) involved. Often an incident can be resolved in this way. However, if an informal approach is
neither successful nor advisable, the student should use the following procedure:

L. An incident should be submitted. Please contact the Dean of Students Office at
deanofstudents@centralstate.edu to receive an electronic form or stop by the Dean
of Students Office in the University Student Center Suite #217. The form should
contain (at a minimum) the date and time of the alleged conflict or action, incident,
a summary of the incident, a list of other persons who may provide information,
and any appropriate documentation. The incident must be submitted within five (5)
business days of the alleged conflict or action.

2. Upon receipt of a completed form, a conference will take place with the student,
and either the Dean of Students or their designee.

3. The Dean of Students or their designee will notify the appropriate persons and
request information or documentation needed to resolve the incident.
4. The Dean of Students or their designee may attempt to resolve the incident by

encouraging  discussion between the student(s) and the faculty
member/administrator or taking the appropriate action required to resolve the
incident matter.

5. A review of the incident with the supervisor(s) or others in the line of supervision
may be used when deemed appropriate and beneficial to the process.

6. When possible, the final resolution (or a finding of “unresolved”) will be filed in
the Dean of Students office within fifteen (15) business days of the date the incident
is filed. If there are circumstances requiring an extension of this deadline, the Dean
of Students or their designee will notify the parties involved.

7. Suppose the student is not satisfied with the outcome of the incident. In that case,
the matter, including all relative documentation, will be referred to the appropriate
Vice President of the President's Cabinet with oversight of the
unit/department/individual involved.

8. The decision of the Vice President will be final.

Final decisions will be delivered to the student via written communication.

10. A student has the right to withdraw an incident at any time during the process. The
withdrawal must be submitted in writing and include the reason for withdrawal.

14



Tracking and Record Keeping
The Dean of Students will maintain a tracking log of all incidents filed, including the following:

: The date the incident was first formally submitted.
. The nature of the incident (e.g., a dispute about a grade, unsatisfactory service provided).
: The institution took steps to resolve the incident. The institution’s final decision regarding

the incident.

FAMILY EDUCATIONAL RIGHTS and PRIVACY ACT

The Family Educational Rights and Privacy Act (FERPA) is a federal law that governs access to students'
educational records. This law grants students guaranteed access to their academic records; such assets
include the right to inspect and review educational records, the right to obtain copies of the documents
(copying fee may be charged), and the right to challenge or supplement information on file in order to
prevent flawed interpretation. Certain records (i.e., medical records) are not deemed to be educational
records and are, therefore, not accessible to students. Additionally, the disclosure of "personally identifiable
information" to third parties without the prior written consent of the student is prohibited. An exception to
this policy may be made only for University officials and others with a legitimate educational interest. Upon
request, the University discloses education records without consent to officials of another school where a
student seeks or intends to enroll. The University may disclose directory information (student's name,
address, telephone number, date and place of birth, major field of study, dates of attendance, etc.) to third
parties unless the student notifies the University to the contrary. For additional information on the Family
Educational Rights and Privacy Act (FERPA) and the process for which to gain access to your educational
records, you may contact the Registrar’s Office at (937) 376- 6231 or registrar(@centralstate.edu.
Provisions under FERPA that are exempt, which permit the institution to disclose certain information from
a student's educational records to parents, include the following:

. If a health or safety emergency involves their son or daughter.

. When a student under the age of 21 has violated any law or policy concerning the use or
possession of alcohol or a controlled substance.

. Information from law enforcement unit records. Records created and maintained by Central
State University campus police for law enforcement purposes are exempt from the privacy
restrictions of FERPA.

. Other exceptions as set forth in FERPA

The right to file an incident with the U.S. Department of Education concerning alleged failures by Central
State University to comply with the requirements of FERPA can be made with the federal office that
administers FERPA:

The name and address of the office that helps FERPA are:

Family Policy Compliance Office

U.S. Department of Education 400 Maryland Avenue, SW Washington,

DC 20202-4605
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ACADEMIC HONOR CODE and POLICY

Introduction

The Academic Honor Code and Policy is designed to enhance and sustain an environment of ethical and
moral intellectual pursuit consistent with the core values of the University. Central State University
recognizes honesty and integrity as necessary for the academic purpose and function of the Institution. The
University expects from each student a high standard of individual honor in all academic endeavors. It is
necessary to ascertain with accuracy an individual's strengths and weaknesses in order to prepare a proper
educational program for students and to evaluate their work. Thus the "high standard of personal integrity"
in the classroom means that an individual will not receive credit for work that is not their own.

This policy is based on respect for intellectual property as well as for one another. Respect for one another
is fostered when our academic environment is free from cheating, lying, and stealing not only property but
ideas as well. Academic dishonesty is contrary to intellectual growth and pride in a well-done job.
Compromising academic honesty negatively impacts the foundations of our University. We strive to nurture
the respect inherent in the honest attainment of scholarly excellence.

Definitions of Academic Dishonesty

This list is not exhaustive of all possible violations of this policy. Lack of intent shall not be a defense
against a charge of violating this policy because every student is required to be familiar with these policies;
unawareness of the policy is not a defense.

Bribery/Threats: Offering a bribe or making a threat or coercion related to a grade or an academic exercise.

Cheating: Using or attempting to use unauthorized assistance, materials, information, or study
aids in any academic exercise. Submitting substantial portions of the same academic
work more than once without permission or using another person as a substitute to take
an exam or quiz.

Fabrication: Invention of any information, data, research, or citation in any academic exercise.

Forgery: Altering a score, grade, schedule change form, or academic record; forging an
instructor's or another student's signature.

Plagiarism: Representing as one's work in any academic exercise the words or ideas of another,
including but not limited to quoting or paraphrasing without proper citation.

Suggestions for Limiting Academic Dishonesty

1. Academic units may develop for their faculty and students a statement of the application
of the Academic Honor Code and Policy in their courses provided that it is consistent with
this policy.

2. Each faculty member is encouraged to include in their syllabus or course introduction:

a. A statement of applying the Academic Honor Code and Policy within a particular
course provided that it is consistent with this policy.

b. The statement that every instance of dishonesty will be reported.

A definition of academic dishonesty and plagiarism and proper citation consistent
with the accepted style (e.g., APA)
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Disciplinary Action Procedures

1.

When an instructor or staff member has substantial evidence that a student has violated the
Academic Honor Code and Dishonesty Policy which requires action within the bounds of
their jurisdiction, the instructor shall notify the student in writing of the violation and the
action taken within two (2) days of discovery of the breach. Copies shall be forwarded to
the Academic Dean, Vice President of Academic Affairs, and the Dean of Students.

If the instructor feels the violation requires disciplinary action beyond the bounds of their
jurisdiction, a written report should be made to the Academic Dean within (2) days of
discovery of the violation. Copies should be forwarded to the student, the Vice President
of Academic Affairs, and the Dean of Students.

The Academic Dean will assign penalties (sanctions) for the violation(s) within two (2)
days of receipt of the report based on 1) the number of violations committed by the student,
2) the severity of the violation(s); and 3) the record of prior violations. The Academic Dean
shall send copies to the student, instructor, and the Dean of Students.

Possible Penalties and Sanctions

Appeals

Failing grade

Dropping grade earned in a course by one letter grade
Failure of the course

Withdrawal from the course

Temporary Suspension

Permanent dismissal (expulsion)

A student has the right to appeal the decision for disciplinary action assigned by an instructor or the
Academic Dean. In the case where the decision is made by an instructor, the appeal should be made in
writing to the Academic Dean. Decisions of the Academic Dean may be appealed to the Academic Standing
Committee. The decision of the Academic Standing Committee will be final. All appeals must be made
within two (2) working days after the student has received notification of the decision, and copies must be
forwarded to the Dean of Students.
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CENTRAL STATE UNIVERSITY DISCRIMINATION, HARASSMENT, SEXUAL
MISCONDUCT AND RETALIATION POLICY

Policy

Central State University is committed to providing an environment that is free from sexual
misconduct, retaliation, harassment, and discrimination based on race, creed, color, national or
ethnic origin, ancestry, religion, sex, disability, age, marital status, sexual orientation, gender
identity, genetic information, and military or veteran status in accordance with local, state and
federal laws. As members of the Central State community, students and employees are expected
to live the University's three tenets of Service, Protocol, and Civility®. Discrimination and
harassment are not consistent with the three tenants, undermine a healthy learning working, and
living atmosphere, and contradict the clear priorities of Central State University. Acts of
discrimination, harassment, sexual misconduct, and retaliation will be addressed consistent with
the Discrimination, Harassment, and Retaliation Policy 8, the Title IX Sexual Harassment Policy
9 and the Freedom of Expression and Harassment Policy 323.

Definitions

“Discrimination” means conduct that is based on race, creed, color, national or ethnic origin, ancestry,
religion, sex, disability, age, marital status, sexual orientation, gender identity, genetic information, and
military or veteran status that excludes an individual from participation; denies the individual benefits;
treats the individual differently; or otherwise adversely affects a terms or conditions of the individual’s
employment, education, living condition, or participation in a University program or activity.

“Harassment” means conduct and/or expression, either in person, in writing or by telecommunication,

that is:

not protected by the First Amendment to the United States Constitution or Article I of the
Ohio Constitution (Unprotected Expression);

unwelcome; and

so severe, pervasive, and objectively offensive that it effectively denies an individual equal access
to the individual's education program and activity.

“Sexual Harassment” means unwelcome conduct, including sexual advances, request for sexual favors,
or other physical or verbal conduct of a sexual nature, including sexual assault.

A.

Quid Pro Quo harassment: This type of harassment occurs when the terms or conditions of
employment, educational benefits, academic grades or opportunities, living environment, or
participation in a University activity are either explicitly or implicitly conditioned upon submission
to or rejection of unwelcome sexual advances or sexual favors or such submission or rejection is a
factor in decisions affecting employment, educational benefits, academic grades or opportunities,
living environment, or participation in a University activity.

Hostile Environment Harassment: A hostile environment is created when conduct is sufficiently
serious objectively and subjectively about limiting a person's ability to participate in or benefit from

University programs, services, opportunities, or employment.
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“Sexual Misconduct” means conduct which includes sexual assault, inducing incapacitation for sexual
purposes, sexual exploitation, relationship violence, stalking, and intimidation.

“Sexual Assault” means an actual or attempted sexual contact with another person without that person's
consent, including sexual contact or intercourse when the victim is unable to consent or intentional or
unwelcome touching of another's intimate body parts (genital area, groin, inner thigh, buttocks or breast),
or sexual intercourse without consent.

“Consent” means informed, freely given, and mutual agreement to engage in sexual activity. Someone who
is incapacitated cannot consent. Incapacitation can include being under the influence of drugs or alcohol,
being asleep, unconscious, or having an intellectual or other disability that prevents the victim from having
the capacity to give consent. Past consent does not imply future consent. Silence or the absence of resistance
does not imply consent. Consent to engage in sexual activity with one person does not imply consent to
engage in sexual activity with another. Consent can be withdrawn at any time. Any use of coercion, force,
duress, deception, or threat of force to obtain consent invalidates consent.

“Inducing incapacitation for sexual purposes” means the use of drugs, alcohol, or other means with the
intent to affect or have an actual effect on the ability of the individual to consent or refuse to consent to
sexual contact.

“Relationship Violence” means dating or domestic abuse or violence between partners or former partners,
whether residing in the same household or not, which involves battering that causes bodily injury, purposely
or knowingly causing reasonable apprehension of physical injury, emotional abuse creating apprehension
or bodily injury or property damage or stalking.

“Stalking” means repeatedly following, harassing, threatening, or intimidating another by telephone, mail,
electronic communication, social media, or any other action, devise, or method that purposely or knowingly
causes substantial emotional distress or reasonable fear of bodily injury or death.

“Sexual Exploitation” means taking non-consensual or abusive sexual advantage of another for anyone's
advantage or benefit other than the person being exploited. That behavior does not otherwise constitute one
of the prior sexual misconduct offenses. Offenses include but are not limited to, prostituting another person;
non-consensual visual or audio recording of sexual activity and/or distribution of such visual or audio
media; voyeurism or permitting voyeurism; exposing oneself or inducing others to expose themselves; or
possessing, distributing, viewing or forcing others to view illegal pornography.

“Retaliation” means any action taken by an accused individual or a third party against any person because
that person has opposed any practices forbidden under this policy or because that person has filed a
complaint, testified, assisted, or participated in any manner in an investigation or proceeding into any
practice forbidden by this policy. This includes any action taken by a bystander who intervened to stop or
attempt to stop discrimination, harassment, or sexual misconduct.

Reporting

The law prohibits discrimination, harassment, sexual misconduct, or retaliation between members of the
University community, including students, faculty, staff, applicants, and campus guests. This policy applies
to all University programs and employment on or off campus. It is central to the values of Central State

19



University that any individual who believes they may have been the target of unlawful discrimination,
harassment, sexual misconduct, or retaliation feel free to report their concerns for appropriate investigation
and response without fear of revenge or retribution.

All complaints or concerns about conduct that may violate this policy should be filed with the following
offices or officials:

TITLE IX COORDINATOR

James Smith — Title IX Office, Newsom Administration Building, Suite 12
1400 Brush Row Road/P.O. Box 1004 Wilberforce,

Ohio 45384

Phone: (937) 376-6563, titleix@centralstate.edu

ROLE OF TITLE IX OFFICE:

The Title IX Office is responsible for overseeing all Title IX incidents reported to the University, including
but not limited to identifying and addressing any gender-based misconduct, discrimination, and/or
harassment.

The Title IX Office’s responsibilities include, but are not limited to, the following:

* Investigation of oversight of investigations of allegations related to Title IX.

*  Coordination and oversight of educational programs, including mandatory training for new students
and employees and awareness campaigns for current students and employees.

* Coordination and oversight of training for anyone involved in responding to, investigating, or
adjudicating sexual misconduct, discrimination, and/or harassment.

* Coordination and oversight of training for employees related to their responsibility when they
became aware of sexual misconduct, discrimination, and/or harassment.

* Coordination and oversight of annual training for investigators, decision-makers, hearing officers,
and hearing committee members on the issues related to sexual misconduct, discrimination, and/or
harassment and on how to conduct an investigation and hearing process.

* Attendance at appropriate training throughout the year on topics related to responding to or
investigating allegations of sexual misconduct, discrimination, and harassment.

* Designation of deputies and investigators (designees) to assist in carrying out any responsibilities
related to implementing the University's Sexual Misconduct and Discrimination Policy.

Complainant’s and Respondent’s Rights:

* To be treated with respect by all University officials.
» To an investigate and appropriate resolution of all reports of discrimination and/or harassment made
in good faith to the appropriate University official(s).

»  Toreceive notification and updates throughout the investigation and adjudication process, including
outcomes.

» To take advantage of campus support resources (such as the University Health and Counseling
Services and Health Services in the Student Health Center).

» To experience a safe living, educational, and work environment.

» To have a support person of the choosing during meetings with investigators and proceeding during
the adjudication process. The support person cannot be someone who may be called a witness. The
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TITLE

support person's role is one of support for the student. The support person does not speak or act on
behalf of the student.

To decline to participate in informal resolution as the means for resolving a matter.

To receive amnesty for minor student misconduct (such as alcohol and drug violations) that is
secondary to the incident.

To be free from retaliation for complaints made, or otherwise participating in an investigation, in
good faith.

To have complaints heard in substantial accordance with the procedures outlined in the Student
Code of Conduct.

To full participation in this process, including the opportunity to provide evidence, suggest
witnesses, and respond to fact-finding included in the investigation report.

To be informed of the outcome/resolution of the complaint. All charges and adjudications of
intimate partner violence (dating/domestic violence), sexual assault, or stalking will be in writing.

For residential students, the ability to request housing and living alternatives, if appropriate.

A "no-contact order, "if appropriate. A no-contact order is an order from a University Official to
have no conduct with a particular person or persons.

IX SEXUAL HARASSMENT POLICY

POLICY

The Central State University ("CSU" or the "University") is committed to providing a living, learning, and
working environment that is equitable, inclusive, and free from discrimination, harassment, and retaliation.
Title IX of the Education Amendments of 1972 is a federal law that prohibits discrimination based on sex
in education programs or activities that receive federal financial assistance. Consistent with federal, state,
and local laws and regulations, the University prohibits discrimination and harassment based on sex in its
academic, admissions, education, and employment programs and activities.

SCOPE

This policy applies to University employees, students, volunteers, applicants, and third parties as
defined herein. This policy provides notice and information regarding the University's policies
and procedures related to sexual harassment and retaliation.

JURISDICTION AND RESPONSE TO SEXUAL HARASSMENT
When the University has actual knowledge of sexual harassment in its education program or activity against
a person in the United States, it must respond promptly in a manner that is not deliberately indifferent. The

Univers

ity is deliberately indifferent only if its response to sexual harassment is clearly unreasonable in

light of the known circumstances. Complaints of sexual harassment, as defined in this policy, will be
addressed using the procedures set forth in this policy.

Alleged
policies

misconduct that falls outside the scope of this policy may be addressed through other University
and rules, including the Student Code of Conduct, collective bargaining agreements, and Human

Resources policies.
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This policy applies to sexual harassment that occurs on or after August 14, 2020.

This policy is designed to comply with applicable laws and regulations. The University reserves the right
to modify or deviate from this policy when, in its sole discretion, the University determines it is necessary
to protect the rights of the parties or to comply with the University's legal obligations.

DEFINITIONS

Actual Knowledge - Notice of sexual harassment or allegations of sexual harassment to the University's
Title IX Coordinator or any official of the University who has authority to institute corrective measures on
behalf of the University. Imputation of knowledge based solely on vicarious liability or constructive notice
is insufficient to constitute actual knowledge. This standard is not met when the only official of the
University with existing knowledge is the respondent in a matter. The mere ability or obligation to report
sexual harassment or to inform an individual student about how to report sexual harassment, or having been
trained to do so, does not qualify an individual as one who has authority to institute corrective measures on
behalf of the University. "Notice" as used in definition includes, but is not limited to, a report of sexual
harassment to the Title IX Coordinator as described in this policy.

Applicant - An individual who has applied for admission to, participation in, or employment with the
University and meets the minimum qualifications for the position.

Business Day - Any day in which normal University business operations are conducted, which are Monday
through Friday from 9 a.m. to 5 p.m. local time and excludes weekends, holidays, and other office closures
recognized by the University. Although the University continues business operations during exam periods
and breaks between terms, hearings may not be held during these times.

Complainant - An individual alleged to be the victim of conduct that could constitute sexual harassment.

Consent - An affirmative agreement through clear actions or words to engage in intimate and/or sexual
activity. Individuals giving the consent must act freely, voluntarily, and with understanding of their actions.
Consent can be withdrawn at any time. A person cannot give consent if the person is mentally or physically
incapacitated such that the person cannot understand the fact, nature, or extent of the sexual situation.
Similarly, a person cannot give consent if force (expressed or implied), duress, intimidation, threats, or
deception are used on the person. Silence or the absence of resistance does not necessarily mean consent.
Consent to some sexual acts does not imply consent to other shows, nor does prior consent to sexual
activities imply ongoing future consent with that person or consent to that same sexual activity with another
person. Consent did not exist when one knew or should have known of the other's incapacitation. A factor
in determining consent is whether an individual has taken advantage of a position of influence or authority.
Proof of consent or non-consent is not a burden placed on either party involved in an incident. Instead, the
responsibility remains on the University to determine whether this policy has been violated.

Dating Violence - Violence on the basis of sex, committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the complainant. The existence of such a relationship
shall be determined based on the complainant's statement and with consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved in the
relationship. For the purposes of this definition, dating violence includes, but is not limited to, sexual or
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physical abuse or the threat of such abuse. Dating violence does not include acts covered under the
definition of domestic violence.

Domestic Violence - Violence on the basis of sex, committed by a current or former spouse or intimate
partner of the complainant, by a person with whom the complainant shares a child in common, or by a
person who is cohabitating with or has cohabitated with the complainant as a spouse or intimate partner, or
by a person similarly situated to a spouse of the complainant under the domestic or family violence laws of
the jurisdiction in which the crime of violence occurred; or by any other person against an adult or youth
complainant who is protected from that person's acts under the domestic or family violence laws of Ohio.

Education Program or Activity - Includes locations, events, or circumstances over which the University
exercises substantial control over both the respondent and the context in which the sexual harassment
occurs, and also includes any building owned or controlled by a student organization that is officially
recognized by the University.

Formal Complaint - A document filed by a complainant or signed by the Title IX Coordinator alleging
conduct violating this policy against a respondent and requesting that the University investigate the
allegation(s) of sexual harassment. At the time of filing a formal complaint, a complainant must be
participating in or attempting to participate in an education program or activity of the University with which
the formal complaint is filed. A formal complaint may be filed with the Title IX Coordinator in person, by
mail, by electronic mail, or online through the Title IX Office website. See Formal Complaint and
Resolution, Section II below, where contact information and details about how to report are provided.

As used in this definition, the phrase “document filed by a complainant” means a document or electronic
submission (such as by electronic mail or through an online portal provided for this purpose by the
University) that contains the complainant’s physical or digital signature, or otherwise indicates that the
complainant is the person filing the formal complaint. Where the Title IX Coordinator signs a formal
complaint, the Title IX Coordinator is not a complainant or otherwise a party.

Incapacitated or Incapacitation - A state in which rational decision-making or the ability to consent is
rendered impossible because of a person's temporary or permanent physical or mental impairment
including, but not limited to, physical or psychological impairment resulting from drugs or alcohol,
disability, sleep, unconsciousness, or illness. Incapacitation is determined based on the totality of the
circumstances. Incapacitation is more than intoxication; intoxication can cause incapacitation.

Factors to consider in determining incapacitation include, but are not limited to, the following:
* Lack of awareness of circumstances or surroundings (e.g., an inability to understand, either

* temporarily or permanently, the who, what, where, how, and/or why of the circumstances; ¢
blackout state);

* Inability to physically or verbally communicate coherently, particularly with regard to

* consent (e.g., slurred or incoherent speech);

* Lack of total control over physical movements (e.g., difficulty walking or standing without
stumbling or assistance); and/or

*  Physical symptoms (e.g., vomiting or incontinence).

Parties - A complainant and a respondent may be referred to as “party” or “parties.”
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Report - A verbal or written account of alleged sexual harassment by any person pursuant to the Reporting
section, subpart III. A report is not a formal complaint and does not initiate the grievance process.

Reporting Party - The individual or entity who notifies the University of conduct alleged to violate this
policy.

Respondent - An individual who has been reported to be the perpetrator of conduct that could constitute
sexual harassment.

Retaliation - An adverse action taken against an individual because of an individual’s good faith complaint
of harassment, good faith participation in an investigation of such complaint, or good faith opposition to
harassment in the educational or workplace setting. Many factors, including but not limited to past
performance evaluations/reviews, temporal proximity, and comments made by others, should be considered
when evaluating whether an adverse action was taken against an individual because of the individual’s good
faith complaint of harassment, good faith participation in an investigation of such complaint, or good faith
opposition to harassment in the educational or workplace setting.

Sanction - Discipline or corrective action made for the purpose of enforcing this policy and applied to
a respondent following the determination of responsibility for violating this policy.

Sexual Assault - Sexual assault is defined as:

*  Sex Offenses, Forcible: Any sexual act directed against another person without the consent of the
complainant, including instances in which the complainant is incapable of giving consent because
of incapacitation.

»  Forcible Rape: Penetration, no matter how slight, of the vagina or anus with any body part or object,
or oral penetration by a sex organ of another person, without the consent of the complainant.

*  Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or against that
person's will (non-consensually), or not forcibly or against the person's will in instances in which
the complainant is incapable of giving consent because of incapacitation.

»  Sexual Assault with an Object: The use of an object or instrument to penetrate, however slightly,
the genital or anal opening of the body of another person, forcibly and/or against that person's will
(non-consensually), or not forcibly or against the person's will in instances in which the
complainant is incapable of giving consent because of incapacitation.

* Forcible Fondling: The touching of the private body parts of another person (buttocks, groin,
breasts), for the purpose of sexual gratification, forcibly and/or against that person's will (non-
consensually), or not forcibly or against the person's will in instances in which the complainant is
incapable of giving consent because of incapacitation.

* Sex Offenses, Non-forcible :

* Incest: Non-forcible sexual intercourse between persons who are related to each other, within the
degrees wherein marriage is prohibited by Ohio law.

» Statutory Rape: Non-forcible sexual intercourse with a person who is under the statutory age of
consent of 16.

Sexual Harassment - Conduct on the basis of sex occurring in the United States that satisfies one or more
of the following:
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* An employee of the University conditioning the provision of aid, benefit, or service of the
University on an individual's participation in unwelcome sexual conduct;

* Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the University’s education program or
activity; or

* Sexual assault, dating violence, domestic violence, or stalking. (See definitions for Sexual Assault,
Dating Violence, Domestic Violence, and Stalking.)

Stalking - Engaging in a course of conduct, on the basis of sex, directed at a specific person, that

1. would cause a reasonable person to fear for the person’s safety, or
il. the safety of others; or
1ii. suffer substantial emotional distress. For purposes of this definition, course of conduct

means two or more acts, including, but not limited to, acts in which the respondent directly,
indirectly, or through third parties, by any action, method, device, or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes
with a person’s property. Reasonable person means a reasonable person under similar
circumstances and with similar identities to the complainant. Substantial emotional
distress means significant mental suffering or anguish that may but does not necessarily
require medical or other professional treatment or counseling.

Supportive Measures - Non-disciplinary, non-punitive individualized services offered as appropriate, as
reasonably available, and without fee or charge to the complainant or the respondent, before or after the
filing of a formal complaint or where no formal complaint has been filed. Such measures are designed to
restore or preserve equal access to the University's education program or activity without unreasonably
burdening the other party, including measures designed to protect the safety of all parties or the University's
educational environment or deter sexual harassment.

Third-Party - A guest, visitor, program participant/attendee, vendor, contractor, subcontractor, or other
person contracted to provide service or conduct business with the University.

University Community - Employees, students, volunteers, applicants, and other third parties as defined
herein.
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REPORTING

I. Reporting Obligations for Allegations of Conduct in Violation of this Policy
A. All Individuals. All individuals who are directly involved in, who observe, or who receive
reliable information that a violation of this policy may have occurred may report such
allegations and are strongly encouraged to do so.

B. University Employees/University Community. All University employees and any
member of the University community who supervises faculty, staff, students, or volunteers,
except those exempt from reporting as set forth in this policy or expressly identified as a
confidential reporter, have an obligation to report incidents that may be a violation of this
policy. Any such individual who receives a disclosure of allegations of conduct in violation
of this policy or becomes aware of information that would lead a reasonable person to
believe that a violation may have occurred involving anyone covered under this policy must
report all known information immediately.
II. Reporting Exemptions
The following categories of individuals are exempt from the duty to report allegations of conduct
in violation of this policy when such information is shared with them while acting in their
professional, confidential capacity:
A. Professional and Pastoral Counselors
1. professional counselor is a person whose official responsibilities include providing
mental health counseling to members of the University community and who is
functioning within the scope of that license or certification and their University
employment. This definition applies to professional counselors who are not employees
of the University but are under contract to provide counseling at the University. This
also includes an individual who is not yet licensed or certified (e.g., a Ph.D. counselor-
trainee acting under the supervision of a professional counselor at the University).

ii. A pastoral counselor is a person who is associated with a religious order or denomination, is recognized
by the religious order or denomination as someone who provides confidential counseling and is
functioning within the scope of that recognition and their role at the University. In this context, a
pastor or priest who is working as an athletic director or as a student advocate would not be exempt
from the reporting obligation.

B. Other Employees with a Professional License

Other employees with a professional license requiring confidentiality who are functioning
within the scope of the license or certification and their University employment. For example,
a physician with dual appointments (clinician and professor) would be required to report
alleged violations of the policy of which they became aware of in the scope of their employment
as a professor, but while operating as a clinician must keep such information confidential and
privileged by the physician-patient relationship unless there is a mandatory reporting
requirement under state law.

C. Employees Supervised or Performing Duties

Employees who are functioning within the scope of their University employment and who are
supervised by or performing duties for University employees identified in parts A and B of this
section require confidentiality. For example, student health services and medical center

26



employees cannot disclose confidential information but must follow reporting requirements for
non-confidential information.

D. Specific Events/Activities/Scope
Employees and members of the University community, including those who supervise faculty,
staff, students, or volunteers, are not required to report alleged violations of this policy that
are disclosed:
i. At public awareness events (e.g., "Take Back the Night," candlelight vigils, survivor "speak-
outs," etc.);
ii. During an individual’s participation as a subject in an Institutional Review Board (IRB)
approved human subjects research protocol; or
iii.  If they receive the information regarding sexual harassment outside the scope or course of their
employment and/or engagement with University.

E. Minors
For conduct involving the abuse of minors, see Section V(D) below.

III.  Where to Report Allegations of Conduct in Violation of this Policy

A. Reports

Any person may report allegations of conduct in violation of this policy (whether or not the
person reporting is the person alleged to be the victim of conduct that could constitute conduct
in violation of this policy) in person, by mail, by telephone, by electronic email, or by electronic
submission, or by any other means that results in the Title IX Coordinator receiving the verbal
or written report. A report may be made at any time (including during non-business hours) by
using the telephone number, electronic mail address, electronic submission, or by mail to the
office address. Reports may be made anonymously, but to initiate the grievance process, a
formal complaint must be filed pursuant to the process outlined in this policy.

B. Formal Complaints

In order to initiate the grievance process, a complainant must file a formal complaint with the
Title IX Coordinator. A formal complaint requires the complainant's physical or digital
signature or other indicia that the complainant is the person filing the formal complaint. A
formal complaint may be filed in person, by mail, by electronic email, or by electronic
submission. A complainant may receive supportive measures without filing a formal complaint.
Formal complaints may not be filed anonymously.

C. Contact Information

The contact information for the University’s Title IX coordinator (primary contact) and deputy
Title IX coordinators (additional contacts) is located below and on the CSU Title IX webpage
at https://studentlife.centralstate.edu/index2.php?num=72

TITLE IX COORDINATOR

James Smith — Title IX Office

Newsom Administration Building, Suite 12

1400 Brush Row Road

P.O. Box 1004
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Wilberforce, Ohio 45384
Phone: (937) 376-6563, titleix(@centralstate.edu

The University will review and take appropriate action on anonymous reports. Note that the grievance
process may not be initiated by filing an anonymous report via the electronic reporting form on the Title IX
website.

Iv.

V.

D. Outside Agencies
Filing a complaint with the University does not preclude an individual from filing a complaint
with an external agency, nor does it extend time limits with those agencies.

E. Notifying Law Enforcement

The University retains the right to notify law enforcement authorities and may engage in
appropriate investigatory processes when concerns exist for conduct threatening the personal
safety of an individual or the well-being of the University community, with or without the
complainant's participation. Depending on the nature of the report or allegation, investigations
may be conducted by the University and law enforcement. These processes are separate and
distinct from one another but can run concurrently. At times, the University may determine that
law enforcement’s involvement in the investigation or remediation of the complaint is
necessary to ensure the safety of the University community. If this determination by the
University is in conflict with an individual’s request for confidentiality, the University will
notify the individual of its decision to involve law enforcement authorities or pursue criminal
proceedings.

RECEIPT OF ALLEGATIONS

Upon receipt of information indicating that a complainant may have a complaint or concern
regarding conduct in violation of this policy, the Title IX Office shall promptly contact the
complainant to provide information on supportive measures and the grievance process.
Complainants may choose whether or not to initiate the grievance process by filing a formal
complaint and/or whether or not to receive supportive measures. A complainant's choice to
participate in the grievance process and/or to receive supportive measures can be revoked, altered,
or otherwise changed by providing notice to the Title IX Office at any time prior to adjudication of
the complaint. A complainant may elect to receive supportive measures, whether or not they elect to
file a formal complaint or participate in complaint resolution processes.

REPORTS TO LAW ENFORCEMENT
A. Emergencies
In the event of an emergency, an immediate threat, or if a crime is in progress, call 911
immediately.
B. Crimes
When the alleged conduct is potentially of a criminal nature, individuals are encouraged to also
make a report to the University Police Division at (937) 376-5111 or to local law enforcement.

C. Felonies

Ohio law requires any person knowing that a felony has been or is being committed to reporting
the crime to the police. In the event University employees, in the course and scope of their
employment, become aware of a felony that has been or is being committed on University
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VI.

VII.
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property or during a University event, they must report it to the University Police Division
(exceptions to this requirement are persons employed by the University who are exempted by
law from reporting under R.C. 2921.22 or other applicable statute(s).

D. Minors

All University community members who receive information, suspect, or know that a minor is
being or has been abused or neglected must advise their supervisor, the Office of Human
Resources, and the University Police Division promptly. If the report is about a supervisor or
administrator, the next management level should be contacted. Reports can be made to Director
of Human Resources at (937) 376-6018; University Police Non-Emergency (937) 376-5111.

CONFIDENTIALITY

The University recognizes the importance of confidentiality. To the extent possible, all information
received in connection with the filing, investigation, and resolution of allegations will be treated as
confidential except when necessary to conduct an appropriate investigation, to provide assistance
and resources to University community members, to perform other appropriate University
functions, or when the University is compelled to produce information in accordance with
applicable law and/or other controlling authority. Confidentiality is not the equivalent of anonymity,
and confidentiality will be limited in the formal complaint grievance process.

AMNESTY

To maintain a safe and scholarly community, the University encourages the reporting of Student
Code of Conduct and policy violations, crimes involving an alleged victim, and/or violations of this
policy. To encourage reporting, the University has the discretion to not pursue certain Student Code
of Conduct and/or other policy violations. Such amnesty may be granted as set forth in the Student
Code of Conduct or other policy provisions.

FALSE REPORTING

False reporting is making an intentional inaccurate report or accusation in relation to this policy as
opposed to a report or accusation which, even if erroneous, is made in good faith. False reporting
is a serious offense subject to appropriate disciplinary action up to and including dismissal or
termination.

FAILURE TO REPORT

An employee, or any member of the University community who supervises faculty, staff, students,
or volunteers, who is required to report under this policy and fails to do so is subject to disciplinary
action up to and including termination or removal.

SUPPORTIVE MEASURES

I

WHAT ARE SUPPORTIVE MEASURES

Supportive measures are non-disciplinary, non-punitive individualized services designed to restore
or preserve equal access to the University's education program or activity without unreasonably
burdening the other party, including measures designed to protect the safety of all parties or the
University's educational environment or deter sexual harassment. Supportive measures include, but
are not limited to counseling, extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, campus escort services, mutual restrictions on contact
between the parties and/or other parties ("no contact orders"), changes in work or housing
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arrangements, leaves of absence, increased security and monitoring of certain areas of campus, and
other similar measures.

AVAILABILITY OF SUPPORTIVE MEASURES

Supportive measures are available upon receipt of a report of sexual harassment as appropriate.
Individuals who would like to request supportive measures or who experience difficulty obtaining
supportive measures that have been approved should contact the Title IX Coordinator.

CONFIDENTIALITY OF SUPPORTIVE MEASURES

Subject to other confidentiality provisions of this policy, the University shall maintain as
confidential any supportive measures provided to the complainant or respondent to the extent that
maintaining such confidentiality would not impair the ability of the University to provide the
supportive measures.

COMPLYING WITH SUPPORTIVE MEASURES

Failure to abide by supportive measures may constitute a violation of this policy and/or other
University policies, including the Student Code of Conduct.

LENGTH OF SUPPORTIVE MEASURES
Supportive measures may continue to be available to the complainant, respondent, and the
University community following the resolution of a report or complaint.

FORMAL COMPLAINT PROCESSING AND RESOLUTION

I.

II.

1.

FORMAL COMPLAINT

In order to initiate the grievance process, a complainant must file a formal complaint with the Title
IX Coordinator. A formal complaint requires the complainant's physical or digital signature or other
indicia that the complainant is the person filing the formal complaint. A formal complaint may be
filed in person, by mail, by electronic email, or by electronic submission. A complainant may
receive supportive measures without filing a formal complaint. Formal complaints may not be filed
anonymously.

The Title IX Coordinator may sign a formal complaint when concerns exist for conduct threatening
the safety of the University community. The Title IX Coordinator is not a complainant or a party in
the grievance process.

WHERE TO FILE A FORMAL COMPLAINT

TITLE IX COORDINATOR

James Smith — Title IX Office

Newsom Administration Building, Suite 12
1400 Brush Row Road

P.O. Box 1004

Wilberforce, Ohio 45384

Phone: (937) 376-6563, titleix@centralstate.edu

TIMEFRAME FOR FILING A FORMAL COMPLAINT
Notice of conduct alleged to violate this policy may be reported at any time. However, at the time
of filing a formal complaint, a complainant must be participating in or attempting to participate in
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a University education program or activity. While there is no strict deadline for filing a formal
complaint, and timeliness may vary according to the specific circumstances, prompt reporting is
important to facilitate a thorough investigation. It is expected that reports and formal complaints
about sexual harassment will be reported within a proximate time of the occurrence of the alleged
conduct or the date upon which the alleged conduct became known to the reporting party. Delayed
reporting or filing of a formal complaint may limit the University's ability to gather relevant
evidence, to effectively address the conduct at issue, and initiate the grievance process.
Complainants and other University community members with knowledge of sexual harassment are
encouraged to report to the Title IX Coordinator within 24 hours.

PRESUMPTION OF NOT RESPONSIBLE

Throughout the process, there is a presumption that the respondent is not responsible for the alleged
conduct until a determination regarding responsibility is made at the conclusion of the grievance
process. Disciplinary sanctions or other actions that are not supportive measures will be imposed
against a respondent only after completion of a grievance process that complies with this policy.

EQUAL TREATMENT
Complainants and respondents shall be treated equitably throughout the grievance process.

STANDARD OF EVIDENCE

The standard of evidence to be used to determine responsibility for a violation of this policy is the
preponderance of the evidence. In determining whether alleged conduct constitutes a violation of
this policy, the University will look at the totality of the circumstances, including the nature of the
alleged offense as well as the location of and the context in which the alleged incident(s) occurred.
The determination as to whether a particular action constitutes a violation of this policy will be a
factual determination made on a case-by-case basis based on relevant evidence. In the grievance
process, an objective evaluation of all relevant evidence is required, including both inculpatory and
exculpatory evidence.

CREDIBILITY
Credibility determinations may not be based on a person’s status as a complainant, respondent, or
witness.

NO CONFLICT OF INTEREST OR BIAS

No individual designated by the University as a Title IX Coordinator, investigator, decision-maker,
or any person designated by the University to facilitate the grievance process may have a conflict
of interest or bias for or against complainants or respondents generally or an individual complainant
or respondent.

TIMEFRAME TO RESOLVE MATTER

I.  Reasonably Prompt
Reasonably prompt timeframes for the conclusion of the grievance process, including
reasonably prompt timeframes for filing and resolving appeals and informal resolution
processes, have been established by the University. These timeframes are estimations of
the duration of time necessary to complete a reasonably prompt, thorough, and appropriate
grievance process.
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II.  Delays
Temporary delay of the grievance process or the limited extension of timeframes for a good
cause, with written notice to the complainant and the respondent of the delay or extension
and the reasons for the action, is permissible. Good cause may include, but is not limited
to, considerations such as the absence of a party, a party's advisor, or a witness; concurrent
law enforcement activity; or the need for language assistance or accommodation of
disabilities.

HI. Timeframes
i. Grievance Process
The University shall make appropriate efforts to ensure that from the date of its receipt of a
formal complaint, the investigation, hearing, and issuance of the adjudicating body’s report
shall be concluded in ninety (90) business days.
ii. Appeals
Appeals are expected to be resolved within twenty (20) business days after the parties’
submission of their statements.
iii. Informal Resolution
The University shall make appropriate efforts to ensure, except where otherwise agreed to
by the parties, that from the date of its receipt of a formal complaint, informal resolution
processes shall be concluded within ninety (90) business days.
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EMERGENCY REMOVAL/ADMINISTRATIVE LEAVE

The University may remove a respondent from the University's program, activity, or property or place the
respondent on administrative leave on an emergency basis after conducting an individualized safety and
risk analysis and determining that an immediate threat to the physical health or safety of any student or
other individual arising from the allegations of sexual harassment justifies removal. Emergency
removal/administrative leave determinations and appeals shall be conducted in accordance with established
University policies, procedures, and agreements. For more information, see the Student Code of Conduct,
Human Resource policies and procedures, and/or applicable collective bargaining agreements. The
University will provide the respondent with notice and an opportunity to challenge the decision immediately
following the removal or administrative leave.

GRIEVANCE PROCEDURES I. CONFLICTS OF INTEREST

II.

Suppose either party asserts that an actual or apparent conflict of interest may adversely
impact the investigation. In that case, the complaint should be submitted to the Vice
President of Student Affairs & Enrollment Management or designee. If the Vice President
of Student Affairs & Enrollment Management or designee determines there is no actual or
apparent conflict of interest, the investigation will proceed according to this procedure. If
a determination is made that a conflict of interest exists, the Vice President of Student
Affairs & Enrollment Management, or designee, shall appoint an independent individual
with appropriate experience and training to conduct the investigation into the complaint.

FORMAL COMPLAINT
A formal complaint is received when the complainant and/or Title IX Coordinator files the
complaint with the Title IX Office. Upon receipt of a formal complaint, the Title IX
Coordinator, or designee, will provide written notice to the known parties with the
following information:
A description of the University’s grievance process, including any applicable informal
resolution process.
Notice of the allegations of sexual harassment. The notice will provide sufficient details known
at the time, which include the identities of the parties involved in the incident, if known, the
conduct allegedly constituting sexual harassment, and the date and location of the alleged
incident, if known. The parties will be provided sufficient time to prepare a response before
any initial interview.
A statement that the respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility is made at the conclusion of the grievance process.
Notice that the parties may have an advisor of their choice, who may be, but is not required to
be, an attorney and may inspect and review evidence.
Notice that University policy prohibits knowingly making false statements or knowingly
submitting false information during the grievance process.
Information regarding resources available to provide academic and personal support on and off
campus, including counseling services, academic advising, and resources for pursuing
complaint resolution.

If, in the course of an investigation, the University decides to investigate allegations about the
complainant or respondent that is not included in the initial written notice of a formal complaint, or
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additional allegations which are outside the scope of the Title IX Office’s jurisdiction, the Title IX
Office and/or another appropriate University office shall provide notice of the additional allegations
to the parties whose identities are known.

III.

Iv.

DISMISSAL OF A FORMAL COMPLAINT

The University must investigate the allegations in a formal complaint. The University shall
dismiss the formal complaint with regard to conduct under this Policy if, during the
investigation, the University determines the conduct alleged in the formal complaint: does
not constitute sexual harassment even if proved, did not occur in the University's education
program or activity; or, did not occur against a person in the United States. Such a dismissal
does not preclude action under another University policy or code of conduct.

The University may dismiss a formal complaint or any allegations therein if, at any time
during the investigation or hearing: a complainant notifies the Title IX Coordinator in
writing that the complainant would like to withdraw the formal complaint or any allegations
therein; the respondent is no longer enrolled or employed by the University; or, specific
circumstances prevent the investigator from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

Upon a dismissal, the University shall promptly send written notice of the dismissal and
the reason(s) for the dismissal simultaneously to the parties. The decision to dismiss a
formal complaint or any of its allegations may be appealed. See Section X, subpart (A)
below for appeal procedures.

CONSOLIDATION OF FORMAL COMPLAINTS

The University may consolidate formal complaints as to allegations against more than one
respondent, or by more than one complainant against one or more respondents, or by one
party against the other party, where the allegations arise out of the same facts or
circumstances.

ADVISORS

Parties may elect to have up to two advisors of their choice. An advisor may consult with
a party verbally or in writing in a quiet, non-disruptive manner, and an advisor may not
participate as a spokesperson or vocal advocate in meetings, interviews, or hearings other
than as described below and must comply with all rules of decorum established for the
particular proceeding. Should the matter proceed to a hearing, one advisor will be
responsible for conducting a cross-examination of witnesses. If a party does not have an
advisor for a hearing, the University will provide one free of charge to the party for the
purpose of conducting a cross-examination of witnesses on behalf of the party. Parties are
not permitted to conduct cross-examination of witnesses directly. Cross-examination may
be conducted only through an advisor. Parties are required to notify the relevant office three
(3) business days prior to any meeting, call, interview, hearing, or other event if the advisor
is an attorney.
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VI. INFORMAL RESOLUTION PROCESS
A. About
Informal resolution is a voluntary process through which parties consensually work toward
resolution of a matter. The informal resolution process provides a remedies-based approach
specific to the circumstances of the incident without making a determination as to whether
a policy has been violated. This approach allows the parties and University to tailor
responses to the unique facts and circumstances of an incident, particularly in cases where
there is not a broader threat to individual or campus safety.

B. Limitations
The University may not offer or facilitate an informal resolution process to resolve
allegations that an employee sexually harassed a student.

C. Notice & Consent
Informal resolution processes are facilitated by the Title IX Office and/or its designee. To
participate in informal resolution, the University must:
Provide the parties with a written notice disclosing: the allegations, and the requirements of the
informal resolution process including the circumstances under which it precludes the parties from
resuming a formal complaint arising from the same allegations, provided, however, that at any
time prior to agreeing to a resolution, any party has the right to withdraw from the informal
resolution process and resume the grievance process with respect to the formal complaint, and any
consequences resulting from participating in the informal resolution process, including the records
that will be maintained or, could be shared, and
Obtain the parties’ voluntary, written consent acknowledging their desire to participate in the
informal resolution process.

D. Possible Qutcomes

The Title IX Office and/or its designee may do one or more of the following, as appropriate:
Identify, develop, and/or support the administration of interim or long-term supportive measures
available to the parties.
Provide targeted or broad-based educational programs or training.
Meet with the parties, discuss the behavior as alleged, provide an opportunity for a response,
review institutional policies, and/or mediate agreed upon resolutions.
Facilitate the development of strategies, plans, and/or other agreements to assure discontinuance
of identified conduct, prevention of recurrence/furtherance, and/or avoidance of retaliation.
If the respondent is an employee, the Title IX Office may notify the respondent’s supervisor of
the allegations, informal resolution process, outcomes, and/or subsequent expectations.
If the respondent is a student, the Title IX Office may notify the Office of Student Conduct and
Community Standards and/or other appropriate University employees of the allegations, informal
resolution process, outcomes, and/or subsequent expectations.

No Waiver of Rights

The University may not require, as a condition of enrollment or continuing enrollment, or
employment or continuing employment, or enjoyment of any other right, waiver of the right to
an investigation and adjudication of formal complaints of sexual harassment. The University may
not require the parties to participate in an informal resolution process.
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F. Withdrawing Consent
Where the parties have agreed to pursue informal resolution, neither party nor the University shall
be precluded from withdrawing their consent to participate in the informal resolution process
and/or pursuing a formal resolution process arising from the same allegations at any time prior to
reaching the agreed upon informal resolution.

G. Deferring Investigation
In appropriate situations, misconduct investigations may be deferred while parties pursue
informal resolution. When an investigation is deferred, the University refrains from taking any
action on a case for a designated period of time, during which a party may be given the
opportunity to satisfy certain conditions or obligations as a means of avoiding further
investigation and/or other University proceedings. In such cases, failure to fulfill informal
resolution agreements may result in subsequent formal resolution processes. The University
reserves the right to end an informal resolution process if, in its discretion, there is no
substantial progress toward resolution.

H. Confidentiality of Records
Informal resolution processes shall be conducted confidentially to the extent permitted by law.
Informal resolution process may result in the creation of records and/or other materials subject to

institutional record retention policies, as permitted by the Family Education Rights and Privacy
Act (FERPA), or as required by law.

a. Timeline
Generally, informal resolution processes shall be concluded within ninety (90) business days of the
filing of the formal complaint. Following the conclusion of an informal resolution process, written
notice of the outcome and closure of the formal complaint will be provided to the parties within
thirty (30) business days.

I. FORMAL COMPLAINT RESOLUTION

a. About
The formal resolution process consists of an investigation and a hearing. As used in this Policy, the
term “investigation” refers to the process that the University uses to review allegations and gather
relevant evidence. Unless a respondent accepts responsibility, at the conclusion of the investigation,
a hearing will be held to determine: (1) whether or not conduct in violation of this Policy occurred;
and (2) if the conduct occurred, what actions the University will take to respond, remediate,
eliminate, and prevent recurrence of the prohibited conduct within the University community,
which may include imposing disciplinary or corrective action and/or the provision of remedies to
affected parties and/or the University community.

b. Burden of Proof

The University has the burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility.

c. Investigation
Gathering of Evidence
The investigator shall interview individuals involved, witnesses, and any other persons determined
to have relevant knowledge of the circumstances and/or deemed necessary for the completion of
a thorough and accurate investigation. Investigations of allegations may include a review of related
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physical evidence and/or materials, review of electronic transmissions, records, and/or other
documentation, interviews, and other fact-finding activities. Each party shall have an equal
opportunity to present witnesses, including fact and expert witnesses, as well as other inculpatory
or exculpatory evidence. The University shall not restrict the ability of either party to discuss the
allegations under investigation or to gather and present relevant evidence. Parties interviewed by
the investigator shall be invited to provide written statements and/or other relevant documentation
for consideration of the investigator. The University will respect determinations made by the
complainant(s) and respondent(s) regarding their level of participation in an investigation.

Consent to Use Certain Records

The University will not access, consider, disclose, or otherwise use a party's records that are made
or maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in the professional's or paraprofessional's capacity or assisting in that
capacity, and which are made and maintained in connection with the provision of treatment to the
party, unless the University obtains that party's voluntary, written consent to do so.

Inspection of Evidence

Both parties shall have an equal opportunity to inspect and review any evidence obtained as part
of the investigation that is directly related to the allegations raised in the formal complaint,
including the evidence upon which the University does not intend to rely on in reaching a
determination regarding responsibility and inculpatory or exculpatory evidence whether obtained
from a party or other source so that each party can meaningfully respond to the evidence prior to
conclusion of the investigation. The University shall make all such evidence subject to the parties'
inspection and review available at any hearing or give each party equal opportunity to refer to such
evidence during the hearing, including for purposes of cross-examination.

Cooperation

University community members are expected to comply with reasonable investigator requests for
records, documentation, and/or other materials and to cooperate in the investigatory process,
including the timely arrangement of meetings, evidence production, and following of investigator
directives. A factual finding and/or appropriate corrective or disciplinary action may be taken
against University community members who disrupt, obstruct, and/or otherwise fail to cooperate,
in University investigatory processes.

Notice

The University will provide, to a party whose participation is invited or expected, written notice
of the date, time, location, participants, and purpose of all hearings, investigative interviews, or
other meetings, with sufficient time for the party to prepare to participate.

Investigative Report

The investigative report will be simultaneously distributed to all parties and their advisors, if any,
at least ten (10) business days prior to a hearing, in an electronic format or hard copy, for their
review and written response. The report will not contain any findings or conclusions but will
instead fairly summarize the relevant evidence and will contain:

A summary of alleged conduct in violation of this Policy, including a description of the impact or

effect alleged to have been caused;
A summary of the response to the allegations;
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A summary of facts found during the investigation; and
Analysis of the application of this Policy to facts found in the investigation.

Extensions of Time

Where parties, witnesses, and/or evidence needed by the investigator are delayed, temporarily
unavailable, and/or otherwise withheld, good cause exists for the investigator to extend the
timeframe of the investigatory process as necessary to complete a thorough and appropriate review
of the matter. When an extension is inevitable, the investigator shall notify the parties
simultaneously, with written notice of the delay or extension and the reasons for the action.

Hearing

Location & Accommodations

In the absence of an informal resolution or a respondent accepting responsibility, a live hearing
shall be conducted to determine responsibility. Hearings may be conducted with all parties
physically present in the same geographic location or at the University's discretion; any or all
parties, witnesses, or other participants may appear at the hearing virtually, with technology
enabling participants simultaneously to see and hear each other. The hearing chair reserves the
right to make appropriate accommodations to secure the safety and comfort of all parties and
witnesses during a conduct proceeding or reasonable accommodations required under the law.
This may include having complainants and respondents in separate rooms, the use of technology
to accommodate a virtual hearing, or periodic breaks so parties may speak with their advisors.

Recordings

Hearings will be recorded by the University. Panel deliberations will not be recorded. Any record
of the hearing will remain the property of the University and be subject to the Family Educational
Rights and Privacy Act (FERPA). Either party may have post-hearing access to the recorded
hearing. To maintain confidentiality, parties will be permitted access to inspect and review the
recording. Persons given access to the recording will be required to sign a confidentiality
agreement in order to protect the privacy of the information contained in the recording.

Hearing Panel

Hearing Panel Pool - A pool of individuals shall be available to serve as members of the Hearing
Panel. The pool shall consist of individuals who are trained on issues relating to this Policy as well
as how to conduct hearings.

Hearing Panel - The hearing panel will consist of three members, one of whom will serve as the
hearing chair. All three members will vote as to responsibility and as to sanctions and remedies if
any.

Conflicts of Interest - The complainant or respondent may challenge the participation of any
hearing panel member on the grounds of conflict of interest. Challenges must be submitted in
writing to the hearing chair within three (3) business days of notice of the proposed panel
composition. The challenge must specify reasons the parties believe the challenged member has a
conflict of interest. The Vice President of Student Affairs and Enrollment Management, or
designee, shall determine whether a conflict of interest exists. If the challenge is granted, the
conflicted member shall be replaced by another member from the Hearing Panel pool.
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Hearing Participants

Restricted Attendance - Presence at hearings shall be restricted to the parties involved
(complainants and respondents) along with their advisors, witnesses, the hearing panel, and
appropriate administrative University personnel. Hearings are closed to the public.

Advisors - Advisors may provide guidance to their respective parties and, except for conducting
cross-examination of witnesses, may not play an active role in the hearing. The parties are required
to notify the hearing chair three (3) business days prior to the hearing if one or more of their
advisors are an attorney.

Appointment of an Advisor - If a party does not have an advisor present at the hearing, the
University shall provide, without fee or charge, to the party, an advisor of the University’s choice,
who may be, but is not required to be, an attorney, to conduct cross-examination on behalf of that
party.

Investigator - The Investigator will be present to answer questions.

Participation in Hearing - If either party or a witness does not submit to cross-examination at the
hearing, the panel must not rely on any statement of that party or witness in reaching a
determination regarding responsibility; provided, however, that the panel cannot draw an inference
about the party or witness’ testimony or credibility based solely on a party’s or witness’ absence
from the live hearing or refusal to answer cross-examination or other questions. The parties shall
be afforded the same opportunities to have witnesses present for hearings.

Witness List Submission - Three (3) business days prior to the hearing, the parties may submit to
the hearing chair a list of witness names they wish to provide testimony at the hearing. This will
help ensure the witnesses receive information on the date and time of the hearing and any
necessary links if appearing virtually.

Hearing Procedures

Standard of Proof - The standard of proof shall be a preponderance of the evidence. The panel
must conclude that it is more likely than not that each alleged violation of the Policy has occurred.

Opening Statements

The hearing chair will open the proceeding with a statement that includes the nature and purpose
of the hearing, an overview of the hearing process, and an expectation for decorum during the
hearing. The hearing chair may place time limitations on testimony.

The complainant and respondent shall each be entitled to make a ten (10) minute opening
statement. The parties shall confine their presentation to facts relevant to the allegations.

Hearing Panel Questions - The hearing chair shall open the floor for direct questions from the
hearing panel to the parties. The hearing panel may coordinate questioning; however, each
individual hearing panel member shall retain the right to question both parties and their witnesses.
The hearing panel shall question the complainant and the respondent. The hearing panel may also
request the presence of and question witnesses cited in the investigation report at its discretion.
Other than the complainant and respondent, only one witness at a time shall be present in the
hearing room.

Cross-Examination - Each party's advisor will conduct cross-examination of the other party and
of any witnesses. Cross-examination at the hearing shall be conducted directly, orally, and in real-
time by the party's advisor and never by a party personally. During the hearing, only relevant
information shall be considered.

Relevancy Determinations - The hearing panel shall determine the relevance of evidence and its
admissibility. The hearing panel shall determine the relevance of questions before they are
answered and shall explain any decision to exclude a question as not relevant.
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Prior Sexual History - Questions and evidence about the complainant's sexual predisposition or
prior sexual behavior are not relevant unless such questions and evidence about the complainant's
prior sexual behavior are offered to prove that someone other than the respondent committed the
conduct alleged by the complainant, or if the questions and evidence concern specific incidents of
the complainant's prior sexual behavior with respect to the respondent and are offered to prove
consent.

Closing Statements - The parties will be permitted to make a ten (10) minute oral closing
statement.

Deliberations - The hearing panel will deliberate privately to determine whether the respondent
violated the University's Title IX Policy and to determine appropriate sanctions if any, and
appropriate remedies, if any.

Post Hearing Procedures

Vote - The hearing panel shall seek to reach consensus in adjudicating cases. In the event there is
no consensus, a majority vote shall determine the outcome.

Written Determination - 1. Within ten (10) business days, the panel will issue its written
determination simultaneously to the parties, and it will include:

Identification of the allegations potentially constituting sexual harassment as defined in this Policy.
A description of the procedural steps taken, from the receipt of the formal complaint through the
determination, including any notifications to the parties, interviews with parties and witnesses, site
visits, methods used to gather other evidence, and hearings held.

Findings of fact supporting the determination.

Conclusions regarding the application of the Policy to the facts;

A statement of, and rationale for, the result as to each allegation, including a determination
regarding responsibility, any disciplinary sanctions the University imposes on the respondent, and
whether remedies designed to restore or preserve equal access to the University’s education
program or activity will be provided by the University to the complainant; and

The University’s procedures and permissible bases for the complainant and respondent to appeal.
Finality - The determination becomes final either on the date that the University provides the
parties with the written determination of the appeal, if an appeal is filed, or if an appeal is not filed,
the date on which an appeal would no longer be considered timely.

Implementation of Remedies and Sanctions - The Title IX Coordinator is responsible for the
effective implementation of any remedies and will communicate any applicable sanctions to the
appropriate University office for implementation.

Records - Records related to the hearing and the determination will be retained by the Title IX
Office. A copy of the determination will also be provided to the appropriate University office if
applicable.

APPEALS

A. Appeals from Dismissal of Formal Complaint

L

Submission of Appeals

A party may appeal a dismissal of a formal complaint within five (5) business days of receipt of
the notice of dismissal. The appeal must be made in writing and state the bases for the appeal. The
written appeal must be sent via email to:
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Dr. Ryan Griffin

Vice Provost of Engagement & Persistence Dean of Student Development
University Student Center, Suite #214

Phone: 937-376-6612, reriffin@centralstate.edu

Notification

Upon receipt of an appeal, the Vice President for Student Affairs (SA) and/or designee will notify
both parties of the appeal and provide a copy of the appealing party's written appeal statement,
identify the appeal officer assigned to the matter, provide notice regarding how to object to the
appeal officer based on bias and/or conflict of interest and provide the non-appealing party five
(5) business days to respond to the appealing party's statement.

Appeal Officer

Upon receipt of an appeal, the Vice President for SAEM and/or designee will assign an appeal
officer who was not involved in the dismissal determination. The University will ensure that the
appeal officer complies with the guidelines of this Policy.

Written Decision

Unless circumstances warrant additional review, within twenty (20) business days after receipt of
all statements from the parties, the appeal officer will issue a written decision describing the result
of the appeal and the rationale for the result and provide it simultaneously to the parties.

Finality

All appeal determinations are final. Notice of the University’s appeal determination shall be
provided to the parties and appropriate campus entities and/or offices necessary to implement the
determination.

Appeals from Hearing Written Determination

Basis for Appeal

An appeal of the determination regarding responsibility may be made by the complainant(s) and/or
respondent(s) on one or more of the following bases:

Procedural irregularity that affected the outcome of the matter

New evidence that was not reasonably available at the time of the determination regarding
responsibility or dismissal was made that could affect the outcome of the matter

The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for
or against complainants or respondents generally or the individual complainant or respondent that
affected the outcome of the matter.

A sanction is not commensurate with the violation.

Submission of Appeal

A party may appeal a hearing written determination within five (5) business days of receipt of the
written determination of responsible or not responsible. The appeal must be made in writing and
state the basis and reasoning for the appeal. The written appeal must be sent to:
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Dr. Ryan Griffin

Vice Provost of Engagement & Persistence Dean of Student Development
University Student Center, Suite #214

Phone: 937-376-6612, rgriffin(@centralstate.edu

Appeal Panel

The Vice President for SA and/or designee, will assign three appeal panel members who were
not on the hearing panel that decided the matter. The University will ensure that the appeal panel
members comply with the guidelines of this Policy.

Notification
Upon receipt of an appeal, the Vice President for SA and/or designee, will notify both parties of

the appeal and provide a copy of the appealing party's written appeal statement, identify the appeal
panel members assigned to the matter, provide notice regarding how to object to members of the
appeal panel based on bias and/or conflict of interest and provide the non- appealing party five (5)
business days to respond to the appealing party's statement.

Vi.

NSk

Written Decision
Unless circumstances warrant additional review, within twenty (20) business days after receipt of
all statements from the parties, a written decision describing the result of the appeal and the
rationale for the result will be issued and provided simultaneously to the parties. The appeal
panel may:
Remand the matter to the investigator and/or hearing panel to correct a procedural irregularity;
Remand the matter to the investigator and/or hearing panel for consideration of whether new

information or evidence would materially affect determinations of fact and/or conclusions reached
in the hearing;

Remand the matter to be re-investigated by a third party due to the fact that bias or procedural
error materially affected determinations of fact and/or conclusions of the hearing;

Affirm the findings and conclusions of the hearing panel,

Revise any sanctions imposed to be commensurate with the finding of responsibility;

Revise any remedies provided to be commensurate with the finding of responsibility; and/or
Reverse the findings of the hearing panel as to responsibility, sanctions, and/or remedies, and
impose any modified sanctions or provide any modified remedies as may be appropriate.
Finality

All appeal determinations are final. Notice of the University’s appeal determination shall be

provided to the parties and appropriate campus entities and/or offices necessary to implement the
determination.
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REMEDIES AND SANCTIONS FOLLOWING THE RESOLUTION OF A COMPLAINT

I.

II.

III.

REMEDIES

Remedies will be provided to a complainant, as appropriate, when a determination of
responsibility for sexual harassment has been made against the respondent. Remedies must be
designed to restore or preserve equal access to the University's education program, activity, or
employment and may include, but are not limited to, referral to counseling and health services,
referral to the Employee Assistance Program, transfer, reassignment, housing changes, academic
support, climate surveys, training, and other educational programming.

SANCTIONS

A. Students

Students found to have engaged in prohibited conduct in violation of this Policy are subject to a
range of sanctions which include: educational conferences and/or discussions, reflection papers,
educational workshops, service to the University or University community; restrictions on the
right of access to campus facilities, events, and participation in student organizations or events;
removal from activities, courses, and University housing; and probation, suspension, or dismissal
from the University, as set forth in the Student Code of Conduct.

Employees

Employees found to have engaged in prohibited conduct in violation of this Policy may be subject
to discipline, including, but not limited to, educational conferences; educational workshops and/or
discussions; service to the University or University community; restrictions on the right of access
to campus facilities and University events; removal from activities and University events; and
warning, reprimand, counseling, demotion, suspension, or termination as set forth by the
University's Human Resources policies and procedures and/or the applicable collective bargaining
agreements.

C. Volunteers and Third Parties

Volunteers and third parties, including visitors, guests, program participants, vendors, contractors,
subcontractors, or other persons who do business with the University, may be subject to bans from
campus, termination of participation in activities or programs, or termination of contractual
arrangements with the University.

CONSTITUTIONAL RIGHTS

The University does not infringe upon rights protected by the First Amendment of the
Constitution. The University may sanction acts in violation of this Policy that do not qualify for
First Amendment protection.
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PROHIBITION AGAINST RETALIATION
University policy, state law, and federal law prohibit retaliation against an individual for reporting
in good faith complaints of sexual harassment, for the individual’s good faith participation in an
investigation, or for otherwise asserting protected rights in good faith. Retaliation is a serious
violation that can subject the offender to sanctions independent of the merits of the complaint of
sexual harassment.

Neither the University nor any other person may intimidate, threaten, coerce, or discriminate
against any individual for the purpose of interfering with any right or privilege secured by Title
IX or this Policy or because the individual has made a report or complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing
under this Policy. Intimidation, threats, coercion, or discrimination, including charges against an
individual for code of conduct violations that do not involve sexual harassment but arise out of the
same facts or circumstances as a report or complaint of sexual harassment or a report or formal
complaint of sexual harassment, for the purpose of interfering with any right or privilege secured
by Title IX or this policy, constitute retaliation. Complaints alleging retaliation may be filed
according to the grievance procedures for sexual harassment provided in this Policy.

The exercise of rights protected under the First Amendment does not constitute prohibited
retaliation. Charging an individual with a code of conduct violation for making a materially false
statement in bad faith in the course of a grievance proceeding does not constitute retaliation
provided, however, that a determination regarding responsibility alone is not sufficient to conclude
that any party made a materially false statement in bad faith.

TRAINING

The University will ensure that Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process will receive training on the definition of
sexual harassment; the scope of the University's education program or activity; how to conduct an
investigation and grievance process including hearings, appeals, and informal resolution
processes, as applicable; and, how to serve impartially, including by avoiding pre-judgement of
the facts at issue, conflicts of interest, and bias. The University will ensure that hearing panel
members receive training on any technology to be used at a live hearing and on issues of relevance
of questions and evidence, including when questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant.

The University will ensure that hearing panel members receive training on any technology to be
used at a live hearing and on issues of relevance of questions and evidence, including when
questions and evidence about the complainant's sexual predisposition or prior sexual behavior are
not relevant.

The University will ensure that investigators receive training on issues of relevance to creating an
Investigative report that fairly summarizes relevant evidence.

Any materials used to train Title IX Coordinators, investigators, grievance panel members, appeal
panel members, and any person who facilitates an informal resolution process, will not rely on sex
stereotypes and will promote impartial investigations and adjudications of formal complaints of
sexual harassment.
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EDUCATIONAL AWARENESS AND PREVENTION

The University is committed to preventing and eliminating sexual harassment. To that end, the
University’s Title IX Office, Human Resources, and the Division of Student Affairs & Enrollment
Management have developed educational awareness programs to inform staff, faculty, and students
about issues such as diversity and inclusion, equal opportunity, understanding implicit bias,
respectful workplace, teamwork communications, discrimination, sex discrimination, sexual
harassment, gender-based violence, dating violence, domestic violence, and intimate partner
violence.

The University will continue its ongoing mission of training and informing students, faculty, and
staff about identifying and preventing discrimination, harassment, and retaliation, as well as advising
members of the University community of their rights and responsibilities under this Policy.

RECORDS
The University will maintain, for a period of at least seven years, the following records:

*  Each sexual harassment investigation, including any determination regarding responsibility and
any audio or audiovisual recording or transcript, any disciplinary sanctions imposed on the
respondent, and any remedies provided to the complainant designed to restore or preserve equal
access to the University's education program or activity;

*  Any appeal and the result therefrom;

*  Any informal resolution and the result therefrom;

*  For each response to a report of sexual harassment, records of any actions, including any
supportive measures, taken in response to a report or formal complaint of sexual harassment. In
each instance, the University must document the basis for its conclusion that its response was not
deliberately indifferent and document that it has taken measures designed to restore or preserve
equal access to the University's education program or activity; and

»  If the University does not provide a complainant with supportive measures, then the University
must document the reasons why such a response was not clearly unreasonable in light of the known
circumstances.

The documentation of certain bases or measures does not limit the University in the future from
providing additional explanations or detailing additional measures taken.
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DIVISION OF ACADEMIC AFFAIRS
See the Academic Course Catalog for updated course and degree information.

OFFICE OF THE REGISTRAR
Michelle Williams, University Registrar
Norman E. Ward Sr. Center

(937) 376-6230, registrar(@centralstate.edu

The Office of the Registrar conducts the process of registering students in courses, maintaining official
academic records, and certifying students for graduation. This office is also responsible for calculating and
recording the academic progress of students.

Registration Procedure

Central State University is on the semester system. The academic year is divided into two semesters (fall
and spring) and multiple summer sessions. Registration is open to all continuing students according to the
Academic Calendar available on CSU’s web site. The dates are published in the Academic Calendar on
CSU’s web site.

Fees for students who register early are due prior to the start of the semester and are published on CSU’s
web site. During the open registration period, students must pay fees or prove their ability to pay.

All incomplete registrations must be cancelled by the student. Students must officially be registered for
classes during the semester to be eligible to receive grades at the end of the semester. Students will not be
retroactively registered once the semester has ended. If a student has reason to request an exception to this
policy, the request must be submitted in writing to the Academic Standards Committee.

Course Credit-Unit of Instruction
Course credit is computed in terms of semester hours. The semester hour is the unit of instruction used in
computing the amount of work required for graduation.

Study Load

The recommended study load is 15 to 18 semester hours. Written approval from the Department
Chairperson and the College Dean is required if a student wishes to register for 19-21 semester hours during
Fall and Spring Semesters. A student who enrolls in 22 or more semester hours will need to see approval
from the Department Chairperson, College Dean, and Provost/VP of Academic Affairs. The maximum
study load for the Summer terms 11 hours. This information includes credit taken for classes on campus
through SOCHE Consortium cross-registration or as a transient student at another institution.

A FULL-TIME student is one who enrolls for 12 or more credit hours per semester. Students registering
for more than 18 credit hours per semester must obtain permission from their Department Chairperson and
the College Dean.

A PART-TIME student is one who enrolls for 11 or fewer credit hours per semester.
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Statute of Limitations on Grade Changes
Grade changes, with the appropriate approvals, will be processed by the Office of the Registrar up to two
(2) years after the completion of a course. This policy does not apply to "I" grades.

Grading and Grade Points

Students will not be retroactively registered once the semester has ended. If a student has reason to request
an exception to this policy, the request must be submitted in writing to the Academic Standards Committee.
At the close of each semester, a letter grade indicating the quality of the student's work is reported by the
instructor to the Office of the Registrar. Most departmental major courses require the student to earn a "C"
grade or better for the course to satisfy graduation requirements. If a student receives a "D" or "F" grade in
such a course, the student will be required to repeat the course. No course substitutions or waivers will be
permitted to replace the course in which an unsatisfactory grade was received. The repeat attempt must take
place at CSU. The student may not take a comparable course at another institution and transfer it back to
CSU to satisfy the CSU requirement. Points are assigned to each letter grade. The students are graded in
accordance with the grading system. Grading standards are a faculty prerogative.

Grading System

Grade Point Letter Interpretation per Semester
Grade Hour

A- Very High 4

B - High 3

C - Satisfactory 2

D - Low (poor work) 1

F - Failure 0

Z - Non-Attendance 0

FZ- Quit Attending/Did not officially Withdraw
I - Incomplete

P- Pass

CR- Credit

NC- No Credit AU-

Audit

IP- In Progress

W- Withdrawal

Calculating the Grade Point Average

The Grade Point Average can be obtained by multiplying the credit hours for each course by the points
generated by each grade earned for the course. Next, add the credit hours' column being careful to exclude
courses with grades that, by policy, do not calculate in the GPA. Then, add the points earned column. Finally,
divide the points by the credit hours to obtain the GPA.

EXAMPLE:

Letter Grade Credit Hours Grade Pts. Quality Pts.
PSY2000B5x3=15

BUS 1000D3x1=3

EDU 1330A2x4=8

GEL 1010C4x2=8

Total 14/ 34 Grade Point Average (34 divided by 14) =2.42
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Student Classification

* Freshman: A student who has earned 30 credit hours or less.

* Sophomore: A student who has earned between 31 and 60 credit hours.
* Junior: A student who has earned between 61 and 90 credit hours.

* Senior: A student who has earned 91 or more credit hours.

Attendance Policy

Attendance is a critical element in being a successful student. It is expected that students will attend all
classes. The instructor of record is responsible for monitoring attendance and will include an attendance
policy in the course syllabus.

Failure to attend class can affect a student’s overall grade in a course and may affect his or her
financial aid status.

Faculty members, as representatives of their individual programs, may maintain specific attendance
requirements for their respective courses. Each faculty member within their program will determine the
percent of the final course grade contributed by the attendance grade. Students are responsible for knowing
and adhering to these policies.

The university recognizes that school-sponsored activities are part of the education process and that such
an activity may conflict with a scheduled class. These situations require discussion among the teacher,
student, and supervisor of the activity so that all parties understand the effects of not attending the class.
Students who are absent because of university business MUST personally notify faculty of impending
absences and discuss class work. Athletes who are absent from two consecutive classes must be reported
immediately to the Athletic Compliance office (937-376-6295) for student intervention by the athletic
department.

Excused Absences
Excused absences are under the final discretion of the instructor of record. Excused absences may include:
* documented military service,
* documented jury duty,
* documented university service, university-sponsored field trip, or off-campus representation of the
University.
* documented illness
* documented serious illness or death in the student’s immediate family
* documented court appearance.

Students without a 2.0 cumulative GPA or better are ineligible for excused absences due to university-

sponsored programs or travel. Students who miss class for any reason are responsible for all missed exams,
homework, and assignments.
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Academic Standing, Probation and Suspension Academic

Standing Policy:

Central State University students are expected to actively pursue their coursework and maintain persistence
in fulfilling degree requirements within a reasonable time frame. Students are expected to meet the
standards for good academic standing each semester. A student’s academic standing is indicated on his/her
academic transcript.

Good Academic Standing

A minimum cumulative grade point average of 2.0 is required for good academic standing and for the
completion of an undergraduate degree at Central State University; however, some programs may require
a higher-grade point average. A student who does not maintain a cumulative grade point average of 2.0 may
be placed on probation or academically suspended.

Academic Probation

Academic Probation occurs when a student, regardless of classification, has not achieved a minimum
cumulative grade point average of 2.0. If a student does not achieve the minimum cumulative grade point
average of 2.0 at the end of a semester, he/she will be placed on academic probation during the next semester
of attendance. A student can return to the University while he/she is on academic probation. While on
academic probation, the student is expected to achieve a semester grade point average that is high enough
to yield a cumulative grade point average of 2.0 or greater. When the student reaches a cumulative grade
point average of 2.0 or greater, he/she is placed in good academic standing.

Academic Suspension

Academic suspension occurs whenever the semester grade point average of a student who is on academic
probation falls below 2.0 during subsequent semesters and the cumulative grade point below 2.0

A student who has been suspended for the first time is eligible to apply for readmission after an absence
from the University for one semester (fall or spring) through the University's appeal for readmission
process. A student who has been suspended for a second time is eligible to apply for readmission after
absence from the University for one academic year (excluding summer term). A student who has been
suspended for a third time is not eligible for readmission

Readmission after an academic suspension is not automatic and can be denied upon the recommendation of
the Academic Standards Committee. A student whose petition for readmission is approved will be
readmitted and designated as “Continued on Probation.” To avoid further academic suspensions, the student
must achieve a minimum semester grade point average of 2.0.
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Appeal for Readmission after being Academically Suspended

A student who has been academically suspended and seeks readmission must submit a petition to the
Academic Standards Committee. Appeals are available from the Office of the Registrar. Appeals for
readmission must include a plan signed by both the student and an academic advisor. The chair of the
student's major program and the Dean of the student's college must also sign appeals for readmission. Once
readmitted, students must show evidence of following the agreed-upon plan for academic success. Failure
to do so will be considered in the review of any future appeals for readmission.

Appeals must be filed with your Academic Advisor at least 60 days prior to the beginning of the semester
for which one is seeking readmission. The Committee must receive from the advisor your Appeal at least
30 days prior to the beginning of the term in which the student wishes to re-enroll.

Hours and grades earned at another accredited institution during the period of academic suspension from
Central State will be considered during the decision on whether to grant readmission. If the student is
readmitted, credit hours earned at another institution will be accepted and posted to the student’s transcript
in accordance with rules on the application of all transfer credit in effect at the time of readmission.

Students who are admitted after being "Academically Suspended" will be readmitted on "Academic
Probation" and must achieve at least a 2.0 semester GPA, or they will be "Academically Suspended" again.
Readmission after one or two “Academic Suspensions” is not automatic and may be denied upon the
recommendation of the Academic Standards Committee.

While the Academic Standards Committee will consider petitions for readmission after three or more
academic suspensions, such petitions will be approved only under the most exceptional circumstances.
Students with multiple academic suspensions are advised to pursue their education at another institution or
to consider a career path that does not require an undergraduate degree.

NOTE: An appeal to the Academic Standards Committee is not the same as the Satisfactory Academic
Progress (SAP) appeal. If applicable, the student must file a Satisfactory Academic Progress (SAP)
Appeal Form with the Office of Financial Aid to have his or her aid reinstated. The student is
encouraged to contact the Office of Financial Aid Office at 937-376-6579 regarding his or her status.
If an appeal to be withdrawn without record is approved, and the student received a refund or federal
financial aid during the semester being appealed, he or she may have to repay such monies.

Grade Appeal Policy

The student has a right to the grade he or she has earned, the right to know the grading system of the
instructor, and the right to know grades as they are given during the semester. The grading system should
be included in the course syllabus.

The decision to change a student’s grade shall only be made by the instructor of record unless the instructor
is incapacitated, cannot be contacted, or if there is evidence of prejudicial or capricious grading.

Ifthe student has evidence of prejudicial or capricious grading, the student should first consult the instructor.
If this consultation does not resolve the conflict, the student should then consult the department chairperson.
If the student, after consultation with the chairperson, wishes to pursue the appeal, the chairperson will
inform the dean that a hearing has been requested.
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The student has the right to submit a Grade Appeal Form to the department chairperson up to 30 days after
the beginning of the subsequent semester, excluding summers. Until the grade is finally determined, the
student’s academic standing and all related rights and privileges are based on the grade as originally
assigned. The student shall collect and present any evidence (tests, papers, laboratory reports, case studies,
etc.) to the Appeals Committee. The burden of proof and responsibility for evidence collection remains with
the student.

1. The dean will appoint a committee composed of three tenured faculty members from within the
discipline, who, if possible, should be familiar with the course. If there are not three tenured faculty
members within the discipline, the dean will appoint other tenured faculty members from the department
and/or college if needed.

2. The student and instructor are to be apprised of the composition of the committee. The dean should honor
any reasonable objection that either person might have to the appointment of committee members.

3. The burden of proof will be on the student. No additional work may be submitted for consideration; only
the original work used in calculating the grade will be used in deciding if the appeal should be heard.

4. The Appeals Committee will review evidence to decide if a hearing is warranted due to prejudicial or
capricious grading. The committee will notify the student, faculty member, and department chair of their
decision within 30 days after receiving the grade change appeal.

5. Both the student and the instructor have the right to present their position in person to the committee.

6. The decision of the committee is final, and the grade it decides upon becomes the official grade for the
course. Unless the instructor is incapacitated or cannot be contacted, no change of grade will be made
without the instructor of record being informed in writing.

Transfer Application

An applicant who was enrolled in another college or university for at least one course is classified as a
transfer applicant. Official transcripts (sealed envelope with the raised seal on the document) from all other
institutions attended must be submitted to the Office of Admissions as part of the Central State University
Application. Failure to list attendance at a college or university on the admissions application may be
grounds for revocation of admission or dismissal from the university.

The Office of the Registrar will evaluate overall transfer credit for acceptance by the University. The
Department Chair of the department you are seeking entrance into will evaluate credits for their
applicability to program and degree requirements. The evaluation of transfer credits and how they apply to
degree requirements will take place within the first 30 days of your matriculation at Central State University.
Students can view their transfer credits on their unofficial transcript provided through their

MyCSU.

Advance Standing
For advance standing to be granted, institutions you have attended must be accredited by one of six regional
accrediting agencies:

* Accrediting Commission for Community and Junior Colleges
* Higher Learning Commission
* Middle States Association of Colleges and Schools
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* New England Association of Schools and Colleges
*  Northwest Association of Schools and Colleges

*  Southern Association of Colleges and Schools

*  WASC Senior College and University Commission

You can check the accreditation of your institution online at www.chea.org. The acceptance of transfer
credits from any other institution must be approved by the Office of the Registrar.

Central State University operates on a semester academic calendar. One semester credit equals 1.5 quarter
credits. For example, if you transfer 15 quarter credits, that will be the equivalent of 10 semester credits.

Central State University will accept Advanced Placement Credit Program credits (AP) and College- Level
Examination Program credits (CLEP) under the auspices of the College Board. To receive AP credit, a high
school student must have completed an official AP (advanced placement) course and taken the test in that
subject. Credit is granted for test scores of 3, 4, or 5. CLEP examinations cover material taught in the first
two years of college. Students earning satisfactory scores in the CLEP examination will be granted the same
amount of credit granted to students who successfully complete the course. Credit is also accepted from the
Defense Activity for Nontraditional Education Support (DANTES).

Central State University awards transfer credit for Military Experience based upon the American Council
on Education’s Guide to the Evaluation of Educational Experiences in the Armed Services. Applicants
interested in receiving consideration for any of these alternative forms of credit must have the official score
report sent directly to the Office of the Registrar, where official granting of credit begins. CSU will award
credit for International Baccalaureate (IB) Program “High Level” exams passed with a score of five (5) or
higher.

You may transfer credits from another institution; however, you are still required to earn a minimum of 30
semester hours at CSU. Your Department Chair may require you to take specific courses at Central State
University to earn your degree. This information should be shared with you at the time you receive your
official check sheet.

Transfer Credit Policy

Central State University accepts transfer credit from colleges and universities accredited by regional
accrediting associations. The registrar will determine whether the university accepts credit from other
universities. Under state law, the university is required to accept grades of D or better for transfer credit
from state-assisted colleges and universities in Ohio. (Credits from "D" grade courses will count towards
the 124 credits required for graduation. However, the student may still need to repeat the class if Central
State requires a "C" grade in the course.) Grades of C or better are generally acceptable from out-of-state
schools. Department chairs will determine whether credits accepted by Central State may be used to satisfy
major requirements. Grades of "'S," "pass," and "credit" are considered for transfer credit.

Students who have already received a baccalaureate degree from an accredited institution and wish to
pursue a second baccalaureate degree will automatically receive 90 semester credit hours. They will be
ranked as seniors and will need to complete a minimum of 30 semester credit hours at Central State
University to earn a second baccalaureate degree. An advisor will determine the degree and whether the
student will need to take more than 30 credits to complete the second degree.
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Incomplete

A grade of incomplete "I" is a temporary grade assigned to students who lack final assignments or projects
or who, for some other extenuating circumstance, were unable to complete the requirements of the course
within the semester. This grade is assigned by the instructor with the consent of the student, and the
mutual understanding of the conditions under which this grade may be changed. The incomplete grade
requires the signature of the instructor and the student with a brief description of the requirements
necessary to receive a grade.

Both the student and the instructor understand that if the additional coursework is not satisfactorily
completed and submitted to the instructor within six (6) weeks after the beginning of the next semester
of enrollment (up to one year), the grade will change to an "F." The instructor has (2) days after the
stated deadline to process the paperwork and to submit the Change of Grade Report to the Office of
the Registrar. Once an "I" grade has been changed to an "F'" grade, no further change is permitted.

Individual exceptions to this policy, due to extenuating circumstances, will be considered by the Academic
Standards Committee upon receipt of a formal appeal presented to the Committee by the student's Academic
Advisor or Department Chair."

Repeating a Course

Students may repeat most courses in which a low or failing grade (D, NC, or F) was earned. All course
repeat attempts will be recorded on the student’s academic record. The first grade earned will be excluded
from the calculation of the cumulative grade point average by the last repeat attempt. Students are advised
to check with the Office of Financial Aid to determine the effect of repeated courses on their financial aid
awards. Courses completed at CSU cannot be repeated at another institution.

Auditing Courses

Students are permitted to audit courses but will receive neither grades nor credit for those courses. The
student who audits is expected to attend class but is not required to submit assignments or take examinations
unless contractually agreed. The auditing fees are the same as those for enrolling for credit. Changing from
audit to credit or from credit to audit is not permitted once the registration is complete.

SOCHE- Student Cross-Registration Program

Cross-Registration is a program of the Southwestern Ohio Council for Higher Education (SOCHE) to allow
students who are degree-seeking and/or participating in certification programs access to academic
opportunities not available at their own institutions. Students attending colleges and universities within
SOCHE may register for courses that are applicable to their degree program offered by other SOCHE
institutions.

Generally, all classes, including those offered through distance education, are open, subject to space
availability and completion of prerequisites, and with permission of the host institution. Courses categorized
as workshops are not available for cross-registration.

To cross-register for a course at another SOCHE institution, the desired course(s) must not be offered at the
student’s home institution during the term in which the student desires to enroll. Students must adhere to
the cross-registration guidelines established at each SOCHE-member institution. SOCHE brochures and
additional information are available in the Office of the Registrar.
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Senior Citizen Enrollment

Senior citizens who are Ohio residents may enroll in classes at Central State University free of charge for
"audit" status only. Such enrollment is made on a space-available basis during the Late Registration period
only. Senior citizens enrolling in classes are responsible for meeting limited course prerequisites and for
the payment of any special course fees which may apply. Proper identification is required (Golden Buckeye
card or verification of age 60).

Drop/Add Courses
Students may add and drop courses based on dates published on the Academic Calendar.

Total Withdrawal from the University

Students who find it necessary to withdraw from all their classes for the current semester must complete a
Total Withdrawal Request form. This form must be submitted by the published withdrawal dates. The
withdrawal form and instructions are available online and in the Office of the Registrar. Students who fail
to attend class are subject to administrative withdrawal.

Declaring a Major

All new undergraduate students are assigned to an academic advisor within the University College for
advising. It is expected that a major be declared after the second semester of enrollment. A Declaration of
Major form must be completed and filed in the Registrar’s Office no later than the sophomore year. Students
must fulfill Academic Department requirements prior to declaring a major.

Majors and Minors

A student must declare a major in the department of choice by the sophomore year. The major may be
changed at any time during the student's academic career; however, the student should finalize a major no
later than the beginning of the junior year since certain General Education courses are required in specific
disciplines.

Students seeking an Ohio Teaching License should confer with the Dean of the College of Education.

Double Majors

A student who plans to pursue more than one major notifies the Office of the Registrar of such an intention
and completes major requirements for both programs, the General Education requirements being common
to both. The student should note, however, that the special requirements for the Bachelor of Arts and
Bachelor of Science degrees differ. The student combining two such majors must satisfy both sets of special
requirements. (See GRADUATION REQUIREMENTS — SPECIAL REQUIREMENTS) The transcript
will reflect both majors.

Such a student has two academic advisors to assist in coordinating the programs, but it is the responsibility
of the student to notify the Office of the Registrar at the time the decision is made to pursue two majors.

Graduation

Prospective graduates are required to file an application for graduation with the Office of the Registrar and
pay the application fee during the application period as outlined in the Academic Calendar. The application
fee is nonrefundable and non-transferable. Students must fulfill all academic (including Final Exams) and
financial requirements to participate in Commencement exercises.
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The academic advisor, the department chairperson, and the dean will verify that degree requirements have
been satisfactorily completed for graduation. Course substitutions or waivers must be submitted on a
Substitution/Waiver Form and must be approved by the academic advisor, department chairperson, and the
dean. The Registrar will certify that all graduation requirements have been satisfied after receipt and review
of the student's final grades.

Applications for Graduation

Applications for Graduation are accepted at the beginning of the academic year preceding the student’s
anticipated graduation date. A $50 application fee is required (this fee can be charged to your account). The
application fee is non-refundable and non-transferable. All commencement regalia are available for
purchase at Senior Salute or Barnes & Noble Book Store.

Applications are valid only for the academic year in which they are submitted. The following steps and
minimum requirements must be satisfied for a student to be considered as an applicant for graduation:
1. Contact your academic advisor for a graduation evaluation.

2. Submit a completed Application for Graduation, Degree Check sheet and the $50 application fee
by the last day of final examinations for the Fall Semester. An incremented late fee will be
accessed. Graduation Applications will be accepted through the spring semester of the
anticipated graduation year with payment of the late fee per the Academic Year. To participate
in Commencement, your application must be submitted by the date published in the
Academic Calendar.

3. All course requirements must be completed by the end of the Spring Semester.

4. A minimum cumulative grade point average is required for graduation. The actual requirement
varies by degree earned and by major program of study and will always be a 2.00 GPA or better.
Students must check with their college and major department to determine their GPA
requirements.

5. All outstanding financial obligations owed to the University must be cleared by the date
published on the Graduation Application. Graduation Applications for candidates who do not
complete their requirements as planned are retained by the Registrar for one (1) academic year.
Students in this group who wish to re-apply for graduation for a subsequent semester may do so
by submitting a letter of intent accompanied by the appropriate application fee. Students who
have not applied for Graduation within the last year must complete a new Application and pay
the appropriate fee.

Catalog for Graduation

Students have a total of eight calendar years in which to complete the degree requirements for graduation.
Students who take longer than eight years from the date of initial enrollment to graduate will be subject to
the degree requirements of the current catalog.

Release of Records/Transcripts

The Family Educational Rights and Privacy Act of 1974, as amended, governs the maintenance and release
of records/transcripts. A copy of these regulations is available in the Office of the Registrar. The University
will not release a copy of the student’s grades without the student’s permission, except where required by
law. If a prior balance is owed to the University, the student’s transcript (official or unofficial) will not be
released. The student must pay the prior balance before a transcript will be issued (in accordance with CSU
Finance Policy).
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Residency

An Out-of-State student who feels that he/she qualifies as an In-State resident must complete a request to
change residency status form and submit it to the Office of the Registrar. Supporting documentation and
verification is required.

In-state residency approval is neither retroactive nor automatic. All requests for residency changes, with
supporting documentation, must be submitted to the Office of the Registrar no later than one month prior
to the beginning of the semester for which the residency change is requested.

Out-of-State students who graduated from an Ohio high school may be eligible for Forever Buckeye
Residency status. Contact the Office of the Registrar for more information.

Recognition of Academic Achievement Dean’s List

The Dean’s List is compiled at the close of each semester and includes the names of all students who have
a semester grade point average of at least 3.2 with a minimum load of 12 G.P.A hours for the academic
period.
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Veteran’s Affairs

The Veterans' Affairs Office, located in the Office of the Registrar, provides assistance and registration
information for veteran students. Persons with questions related to Veterans Administration benefits,
registration, and study at the University should contact the office. Students eligible for veterans' benefits
can visit the University website for updates on benefits, Veterans Education Program (VEP), and other
special services.

Veterans are afforded the same privileges and assume the same obligations as other students at Central State
University. They should apply to the nearest Veterans Administration office for a certificate of eligibility.
This certificate of eligibility for training must be presented at the time of registration to the certifying
official.

Students receiving Veterans Benefits must abide by all regulations in the Federal Benefits for Veterans and
Dependents 1-S-1 Fact Sheet. (See also under REGISTRATION.)

Veterans’ Regulations/Conduct Policy

All students receiving federal benefits for veterans and dependents are obligated to follow regulations of
the Federal Benefits Program and those of the University. The Registrar is the certifying officer. The
following University regulations are applied:

1. All veterans are required to submit a copy of their DD 214.

2. All veterans are required to submit a copy of their COE (Certificate of Eligibility).

3. All veterans must be certified each semester. It will be the veteran’s responsibility to notify the
certifying officer in the Office of the Registrar of any changes in the Semester Class Schedule.

4. Veterans Affairs will not pay for courses outside of a student’s academic requirement.

5. All veterans are responsible for notifying the certifying officer of any repeated courses.

6. All veterans are required to alert the Office of the Registrar when adding a course, dropping a
course, or withdrawing from the University.

7. Any veteran receiving incomplete grades (“I”) during any semester must remove those
incompletes by the last day of the sixth week of the following semester enrolled (See also under

FINANCIAL AID AND THE ACADEMIC PROGRAM-GRADING).

8. All veterans are responsible for notifying the certifying officer of any transfer work.

9. Veterans’ benefits will be discontinued for any veteran student who has been required to
withdraw. Recipients of Title IV and/or Veterans’ Educational Benefits will be required to
successfully complete a minimum of 12 credit hours per semester. A Title IV student who must
repeat a course that was originally paid for with Title IV monies will be required to pay for the
repeat course with the student’s own funds.

10. Students receiving VA benefits who repeat a course three or more times may incur a debt with
Veterans Affairs.

Selective Service Registration

All male Ohio resident students' ages 18 through 25 must register with the Selective Service to qualify for
In-State fees. To register, log on to: www.sss.gov. The Out-of-State Surcharge will be assessed to those
students not registered with Selective Service at the time of registration.
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CENTRAL STATE UNIVERSITY HONORS COLLEGE
Executive Director, Thomas Spencer 111, Ph.D

Honors Apartments

Phone: (937) 376-6528

tspencer(@centralstate.e
du

"The CSU Honors College" is an interdisciplinary home for highly motivated and high-achieving students.
Students' commitment to excellence, leadership in community service, and impressive academic records
qualify them to join the honors community—a select group of highly motivated, energetic, imaginative, and
dedicated student leaders and scholars. Honors benefits include:

¢ Honors Scholarships
¢ Live in an honors residence hall with other academically motivated honors students (optional)
¢ Develop one-on-one mentoring relationships with professors by working on meaningful honors
projects
e FEarn General Honors, Honors in the Discipline, University Honors, and International Honors
designations at the Academic Awards Convocation and Commencement
¢ Gain a competitive edge with employers, professional schools, and graduate schools because of
your Honors designations and involvement
e Compete for the opportunity to be the University’s nominee for prestigious national and
international awards
You also have the added benefit of working with the dedicated staff in the Honors College. We will guide
you through your honors requirements and develop a plan to help you to be successful at Central State
University and beyond.

Set up a time to meet with us by calling 937-376-6528 or emailing us at
honors@centralstate.edu.For more information, please visit: http://honors.centralstate.edu

Academic Recognition “Honors Day” Convocation

Central State University recognizes the scholastic achievements of its students throughout the academic
year. One such time is the Honors Day Convocation, which is held during the spring semester in April. A
formal ceremony, academic awards are presented to students meeting certain criteria.

Please change to: “Academic Recognition Convocation: Central State University recognizes the academic
achievements of its students throughout the academic year. One such time is the Academic Recognition
Convocation, which is held during the spring semester in April. Students who meet certain academic criteria
will be recognized.”

In the table of contents, Honors Day Convocation needs to be changed to “Academic Recognition
Convocation.”

Please remove the entire section about Honors Day Convocation on page 40. The Provost, Deans, and the
Honors College are currently revising Academic Recognition Convocation, so we can leave a detailed
description out for now.
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DIVISION OF ADMINISTRATION AND FINANCE
Vice President (Interim), Mrs. Caye Elmore

Lionel H. Newsom Administration Building, Room 119
Phone: (937)376-6207, celmorel (@centralstate.edu

The Division of Administration and Finance is comprised of the following departments: Budget & Financial
Planning, Business Services & Capital Development, Auxiliary Services, Office of the Controller, Facilities
Management, and Human Resources,

Marauder Zone Bookstore-Barnes and Nobles Bookstore
University Student Center, First Floor

Hours: Monday — Friday, 9:00am — 4:00pm

Phone: (937) 376-6123

The Marauder Zone Bookstore is operated by Barnes and Nobles. As a full-service campus store customers
may find required textbooks and school supplies. Additionally, the campus store sells CSU Alumni items,
CSU clothing, cultural gifts items, snacks, health and beauty aids, CSU glassware, as well as a wide range
of promotional and special order items. The Marauder Zone Bookstore also has an online option where
customers are able to purchase items and rent textbooks. While policy statements are posted in the
Bookstore, customers must retain and present receipts for returns and refunds. Please visit our website for
additional information at www.centralstate.bncollege.com.

Game Room

University Student Center, First Floor
Hours: Monday- Friday, 12 noon — 10:00pm
Saturday and Sunday 12 noon — 10:00pm

The Game Room is the hub where students come after classes to “chill” and partake in recreational
activities. The Game Room has pool tables, ping pong table, two 38” TV for sporting and events and regular
programming, and three 28” televisions for gaming. Students are required to provide their student ID,
driver’s license, or state ID to check out the pool table equipment. Students are required to return all
equipment to the desk when they are finishing using them. Also, all equipment should be return in the same
manner it was provided. Students will be responsible for any damages that occurred while using the
equipment,

This recreation room is open to all Central State University students.
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SodexoMAGIC Dining Services
General Manager, Mrs. Alisha Sampson
University Student Center

Phone: (937) 376-6125

Students must provide a valid Marauder Card or pay cash to dine in any of the campus eateries. No
exceptions are made to this policy. If a student has lost or misplaced their ID (Marauder Card), they must
visit the Marauder Card Office immediately to obtain a replacement card to be able to enter the Marauder
Café. The cost for a replacement card is $25.00. Guests may pay at the door upon entrance to the Marauder
Café. Food cannot be taken out of the Marauder Café.

Personal food and beverage containers are not permitted. Meals for students who are ill may be obtained
by submitting the proper form from the Director of Residence Life to the General Manager of Campus
Dining Services. Students are expected to dress appropriately in the dining hall. Per the University's policy,
pajamas, durags and bonnets are not permitted in the Marauder Café. Students who enter the Marauder Café
not dressed appropriately will be asked to leave, and/or their name will be forwarded to the Dean of
Students' Office.

The University’s contract with the dining services partner designates the dining partner as the official on-
campus caterer granting the dining partner last rights of refusal. All catering on campus must be provided
by SodexoMAGIC. Request for exceptions to this policy must be submitted in writing to the Office of the
Vice President for Administration & CFO. SodexoMAGIC offers a selection of meal plans to accommodate
every student's needs. On campus, students purchase meal plans through the Office of Residence Life at the
time of completing the housing application. Meal plans may vary according to the needs of the individual
student. Commuter students are permitted to purchase abbreviated meal plans through the Office of Cash
Management.

Hours of Operation

Marauder Café

» Breakfast — 7:00 a.m. — 9:00 a.m.

» Continental Breakfast — 9:00 a.m. — 10:30 a.m.
» Lunch — 11:00 a.m. — 2:00 p.m.

» Continental Lunch — 2:00 p.m. — 4:00 p.m.

» Dinner — 4:30 p.m. — 7:00 p.m.

Saturday & Sunday
» Brunch — 11:00 a.m. — 1:00 p.m.
» Dinner — 4:30 p.m. — 7:00 p.m.

Summer (Monday — Friday) »
Breakfast — 8:00 a.m. — 9:00 a.m.
» Lunch — 11:30 a.m. — 1:00 p.m. »
Dinner — 4:30 p.m. — 6:00 p.m.
Summer (Saturday & Sunday)

» Brunch — 11:30 a.m. — 1:00 p.m.
» Dinner — 4:30 p.m. — 6:00 p.m.
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WoW Café

» 12:00 p.m. — 10:00 p.m. (Academic Year — Monday through Friday)
» 6:00 p.m. — 10:00 p.m. (Academic Year — Saturday and Sunday)

» Closed during Holiday Break & Summer

Grocery Store

» 12:00 p.m. — 10:00 p.m. (Academic Year — Monday through Friday)
» 6:00 p.m. — 10:00 p.m. (Academic Year — Saturday and Sunday)

» Closed During Holiday Break

Sub-Connection
» 10:00 a.m. — 6:00 p.m. (Academic Year & Summer — All Week) »
Closed During Holiday Break

Commuter Plans The Gold Block Plan
* 150 meals for $968.00; All-you-can-eat meal for only $6.45 per meal.

The Maroon Block Plan
* 75 meals for $539.00; All-you-can-eat meal for only $7.19 per meal

The more meals purchased, the more saved! To purchase a meal plan or for more information, a student
can contact the Office of Residence Life located in Foundation Hall II by calling (937) 376-6386 or by
visiting our website at www.centralstate.edu/services/dining .

INFORMATION TECHNOLOGY
Interim Chief Information Officer, Mr. Patrick Lepore
Lionel H. Newsom Administration Building, Room 119 D

Phone: (937) 376-6124, plepore@centralstate.edu

Information Technology (IT) provides and maintains most of the technological resources for the entire
campus community. I'T web pages found at www.centralstate.edu/services/its have information and advice
on maintaining personal computers, accessing services, and federal laws related to penalties for
unauthorized duplication of copyrighted materials.

Self-Service

Self-Service is a portal that administrators, faculty, and staff use to communicate with students. Also allows
students to do the following: confirm financial aid award information, register for courses, add/drop
courses, view midterm and final grades, view student financial information (i.e., balance due,
reimbursement status), view housing, student employment information, and access University-related news
and information.

A student can stay connected by visiting http://centralstate.edu at the top of the page Student Portal page.
Students can obtain their username and password by contacting the Helpdesk at 937-376-6476.
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Getting Connected
All Residence Halls are equipped with wireless and wired Internet access. Students should report problems
to their Resident Advisor or Residence Hall Coordinator.

Residence Hall Technology
Unauthorized Wireless Access Points Are Prohibited on Campus

Wireless Internet Connectivity

To protect the security and performance of the campus network, unauthorized wireless access points are
prohibited on the CSU campus. Unauthorized and improperly secured wireless access points can
compromise the security and performance of the CSU network. These devices provide easy access for
intruders to steal passwords, destroy data, and use University networks and Internet resources for
unauthorized purposes. Additionally, when these types of devices are connected to the network, legitimate
devices will begin to experience connectivity issues resulting in slow or unavailable services, including
email, network access, and printing. These devices can have serious repercussions in residential halls,
computer labs, and offices. The University strives to ensure that everyone has a safe, secure, and fast
network connection. If an authorized device is connected to the campus network, CSU will immediately
shut down the network connectivity to the device and contact the respective owner. The network port will
not be reactivated until such time that the device is removed from the network. CSU appreciates your
assistance in ensuring that a safe, reliable network is available for all of the campus community 24/7.

Wired Internet Connectivity

All residence halls have Ethernet connections in the rooms. There is one Ethernet port per room. To connect
to the network, you need an Ethernet cable (which can be purchased at local stores or the campus bookstore)
and your computer. Simply connect your computer with the accompanying cable to the appropriate jack.
Please contact your floor Resident Advisor or Hall Coordinator if you have any problems.

Personal Electronic Equipment

Information Technology only provides servicing for University information technology assets. IT will not
service or repair personal electronic equipment belonging to the student, including, but not limited to:
desktop or laptop computers, tablets, smartphones, and gaming systems.

Should not be under IT - Telephone & Cable Services
Students are expected to bring a cellular telephone with them to CSU. Telephone service is no longer
provided to residential hall rooms.

Should not be under IT -Time Warner Cable ... now Spectrum

Each residential hall suite and/or room is equipped with Time-Warner cable television. If a student
experiences difficulty with their cable service, please report the problem immediately to the Hall
Coordinator and include the following information:

1. Name

2 Problem

3. Room Number & Building
4, Contact Phone Number

5 Alternate Phone Number
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Residence Life will contact Spectrum Cable directly to schedule service appointments. Students should not
contact Information Technology or Spectrum Cable to schedule appointments.

Marauder Card Office

Lionel H. Newsom, Administration Building Lower Level Room 10/ 11 Hours:
Monday — Friday, 8:00 am — 5:00 pm.

Phone: (937) 376-6476

The Marauder Card is a multipurpose identification card. It is not transferable. It is the official ID card for
students, faculty, & staff at Central State University. Their status and official University identification
number is indicated on the front of the card. The ID card provides access to a) use in the library, b) access
to the residence hall, c) access to the weight and cardio room in Beacom/Lewis Gymnasium, d) admission
to campus events, ) bookstore purchases and (f) meals in campus dining facilities.

The photo on the identification card will last for four years. The back of the card contains a magnetic stripe
which holds the student’s account information and access. There is also an [ISO number under the barcode
on the front of the card that is used to check out books at the library on campus.

Marauder Card Rules/Regulations
The following statements outline the rules and regulations governing the Marauder Card:
1. All incoming new students (freshmen/transfer) will receive their Marauder Card during Pirate
Week. The student's picture will be taken and must present a photo ID (valid driver's license, state
ID, military ID, or passport) prior to the picture will be taken.

2. Graduate and professional students may obtain their Marauder Cards during the first week of the
semester after they have been registered for classes. Students taking professional classes will have
their ID cards made at scheduled times, which are coordinated through the Marauder Card Office
by the student's department coordinator. Students MUST present a picture ID (valid driver's license,
state ID, military ID, or passport) before their photos can be taken.

3. Students should carry their Marauder Card with them at all times as proof that they are a CSU
student.

4. Lending or borrowing the Marauder Card, altering it in any way, or failure to present it when
requested by a University official is a violation of University regulations and subjects both the
lender and the borrower to disciplinary action. The ID card will also be confiscated for attempted
use by another individual and forwarded to the Dean of Students' Office. After the disciplinary
action has been served, the Dean of Students should return the ID to the student.

Lost or Stolen Cards

Report any lost or stolen cards to the Marauder Card office immediately at 937-376-6476. The student's
meal plan will be frozen until a replacement card has been issued. Students may replace their ID card at the
Marauder Card Office anytime during regular business hours. The student will need to bring a valid driver's
license, passport, or military ID for proof of identification prior to the issuance of a new card. The
replacement fee for a student card is $25.00.
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Once an ID card is deactivated, that card cannot be reactivated. Students must pay $25.00 for a new card.
Attempting to use a lost and/or stolen card for any purpose will be in violation of the Student Code of
Conduct and could result in disciplinary action.

Central State Global
Under Provost Office

Central State Global aspires to offer nationally recognized online education to diverse students all over the
world. Central State Global fosters academic excellence within a nurturing, engaging , and online
environment for diverse students seeking undergraduate and graduate online degree programs and
certificates.

Course Eligibility

Freshman and Sophomore students who reside on campus or are not permitted to enroll in online courses
(Section ON). Freshman and Sophomore students who have selected an online degree are permitted to
enroll in online courses.

Forms
https://www.centralstate.edu/current/registrar/index.php?num=17

Netiquette Statement

Objective:

To research netiquette statements from other universities and create a customized one for Central State
University.

Proposed Netiquette statement by CSU Global Netiquette, or network etiquette, refers to the guidelines and
recommended practices for online communications. Our goal is to create an open, judgment-free, and
cohesive online learning environment where learning is the priority. To achieve this goal, please follow the
below guidelines:

. Always be courteous and show respect, especially when there are differences of opinion. Be
mindful of others privacy and culture.

. Make sure your writing is well-thought-out and clear, backed with research, analysis, and reliable
cited sources.

. Be professional in your communication. Address instructors and peers with appropriate title. Use
Dr. or Professor for instructors and address your peers by name or their titles if given.

. Use appropriate language and tone. "Texting" or "Chat" language, sarcasm, and humor should be

avoided. Use of ALL CAPS or repeated punctuations (??? or !!!) is considered rude. *Marauders

are expected to adhere to the Central State University Student Code of Conduct

References:

ASU Online. (2017, June 19). Netiquette for online students. Netiquette Rules for Students Taking Online
Classes | ASU Online. Retrieved May 12, 2022, from https.//asuonline.asu.edu/newsroom/online-
learning-tips/netiquette-online-students/
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